Lara a ee 
ST nena es 
SSS NS hag RL oe Se Lee See te 

Peet a ede ee a bene ake ae 


Ta nt 


Mee eas Nae 


re we al we eae na 


Neat Te EY ee ae San he ae ae oe 
Siw 


aren 
obese m - * ne ries i rare . onal ee eae ne ee lhe ela a TR ein 
: sre es : : Foe eam oreee we 


eS ee 
= 


Na ee 
Tne er 


kere pirer 





Digitized by the Internet Archive 
in 2022 with funding from 
University of Toronto 


https://archive.org/details/31/61114688310 


Wy nf ey —_ = < 
i, cong 
Government 
i 
rh 
¥ , 
4 “ - “Fi 
ia a 7 












ar ea) as ee - : : 

‘ | a maou’ 
ti 
ey ow 

' : nee 7 in : 










i iva Tak _ 
ro 


, ane 
a 
- ») 





hd 


7 
al 
i% 
: 


I 7 ant 





















































ee 





Peyreye 


sp POY 


4 


Pere Uw 


wre 


wee eS Se 


ww 


*< 


Seek Sake 


FINAL REPORT 


Ces 


Append 


* 


Auclair 
Read 


A 
H 


G 
W 


Authors 


Va-Or: 
ip) 


e 


-cultural stud 
dustrial leadersh 


ag 


A cross 





2 


Report No. 








A CROSS-CULTURAL STUDY OF INDUSTRIAL LEADERSHIP 


Appendices 


INDUSTRIAL PSYCHOLOGY CENTER 
UNIVERSITY QF MONTREAL 
with the collaboration of 
THE GRADUATE SCHOOL OF BUSINESS 
McGILL UNIVERSITY 





: 7 re VG 
en ; on a + 
5 : i" ni : 
: er: ny - | 7 


fet _ ’ 
a ns | 


Pe 
7 | | 7 : . 


' 
aS» tal 
—e 








A Cross-Cultural Study of Industrial Leadership 


Appendices 





Appendix 


Appendix 


Appendix 


Appendix 


Appendix 


Appendix 


Appendix 


Appendix 


Appendix 


Table Of Contents 


Technical NOteS cececcecsvesseseseveseseecseves 


Tables of Standard Deviations of Means 
Found in Tables 4.1 and 4.14 to 4.23 


InNcCLusive coosecesvceccsescees sere sseseoeeesvess 


Tables of Standard Deviations of Means 
Found in Tables 4.25 to 4.31 IncluSivececscece 


Tables of Standard Deviations of Means 
Found in Tables 5.1 to 569 Inclusive eceescecvece 


Tables of Standard Deviations of Means of 
Tables 7.1 and 7.2, 7.4 and 7.5, 7./ and 7.8, 
7,10 and 7.11, 7013 and 7214, 7.16 and 7.17, 
7219 and 7220, 7022 and 7023 eeccecesvccecvvves 


Tables of Means and Standard Deviations for 
Each of the Goal Conflict Scales (A to G) 

Shown in Table 7.26 and Each of the Leader- 
ship Scales (H to 0) Shown in Table 7227 ceccce 


Tables of Standard Deviations of Means 
Found in Tables 8.1 and 8.23 Inclusive ceccccooe 


Tables of Means and Standard Deviations for 
Each of the Goals (A to J) Shown in Table 10.9 
Including the Standard Deviations of Means 
Found in Table 10,6 QOSHOSHAOOEHHLHGHTDOHGOVOBORRS 


Tables of Means and Standard Deviations for 
Each of the Goal Conflict Scales (A to G) 
Shown in Table 10.10 coccceccccceecveeevsse0ves 


il 


16 


32 


ah 


14 


7 Ms 
~~) a 










r He. “anbeennecaneen 





ou) ee ke ar con re bi ih wr 
; , wg scoes seep Le od ata satdat at | 


as Coe Fn Ma LN a I 
g-d rT TTrrs T — C.2 OF. ie esidat ak | 


to watts io anoidgeaived buebnase be. soldat « a | atbaaga ; 
eteN Sine Vel ead ane #59 gist baw ,v avldet | ath 


ee ea ee eee ee ie 
Ali- I Wenhenderenbaneons GS. mi bea ‘Sgev 050 iors Chet ane “a eh 
10% anottaived bisbnedd bas aaseM Jo lavide® ~ W xpbaeqaa » 


(9 of A) agdan® dothfand Laod sit Fo doped a 
-Tolwet wit to doat bee as. 0 eidal af aweds 


St bo aecese VSav BGRT ot GWode (0 Od HD andeak give a 
a 

anhalt io srottalwet uahans® Io pelidey - 9 xbbaeqga i. 

S = 5 weedeaneee waren fo) bow 148 seldar ok linia | a 
od > oY 

z0% nnokteived Hanbaast tna vnkalt 36 5 souinal - H mkbaoggh 

QO vidal ah owold (CL o8 A) ala) ad? to doa q 7 

anseM Jo anotoaived bzahnase edd gnibulonl 7 

igs -i TU CURT ETH OHUADEEO ERE O HEE 4,01 oldat at bapot 
. 

x01 avoktekved brabast@ bin ease Jo aeldat + I aoe: | ‘i 


(0 of AD aelen® Joilinwd Ino ond 30 dosd 
bj 7 s dad dell dace la tectaltatith Slide Dealeliaddiad| O1,G2 pidaT es wok 





Appendix J - Tables of Means and Standard Deviations 
for Each of the Leadership Scales (H to 
0) Shown in Table LOelleccccccccccsesecesceceseoe 1 - 18 


Appendix K « French and English Canadian Intercorrelation 
Matrices of Statements Developed for Each of 
the Following Dimensions: Family, Individual, 
Society, Personal Gain, Status Needs, Intere 
personal Premises, Task Orientation, Consi- 
deration of Others, Participation in Decision= 
Making, Supervisory Control, Biculturalism 
and Job SatisfactLionececs. vo. srcesecvesssrevese l= 24 


Appendix L = Solution to the Dimension Analysis of the 
French Canadian Intercorrelation Matrix 
for the Task Orientation Dimensionececceccsccvee 1 = 7 


Appendix M » Sample letters Used as Part of the General 
Administration Procedures in the Large 
Organizations Studyocescvccvvccscccsesrevoeseres le 5 


Appendix N = Sample Letters Used as Part of the General 
Administration Procedures in the Study of 
Small Business FirMS cceccecesese sc eee tess Seae le 4 


Appendix sie Sample Letters Used as Part of the General 
Administration Procedures in the Business 
School Studyecocececesessesecsssoeesecessseesgos 1-4 


Appendix X » Distributions of Percentages for Statements 
not Included in a Scale but Which Discriminate 
Between the Two Ethnic GroupSeccccsccccccsceceece Lo 9 





1 whe reader will note that the following appendix is X, With 


one exeption , there are no other appendices between O and to eat 
exception is Appendix Q which we often refer to in the text but which 
is not listed here. This is because appendix Q refers to the printed 
Questionnaire Booklet which could not be finded in our cover, There 
are tour booklets in all, 


A resatenwt 
sata 0 to - lay 


pags a 





asul an ne 0. 





Tie L sevsesevenu ss snotanomit (hes tnaalan desl ald 02 


| Aisranad oft te ia af bea exetial stom = Habana 
| ond als ‘nodtaxtainimbA 
C1 geveweegess id i 9 ga Fe enots as inegi0 





Iexon9) 93 io 236% 26 bea sretzed alqms2 = M xtbnoqgA 
Go tauih cei dt ancunenee nodioasetatmba 
ry ad I dsb 0 hv c0ns 60ke 050.00 thnenneeele azeniaud Iilage 


Iszone0 od3 to 33 ases3al siqnse « af) soreai 
petite nolsnxte tntinbA 


aesntavt dt nt 


bef POdPboukee ceedecocccaraeveeesebongesYOUTe Lootla’ 


2inonsssI2 16% aogsiaaoisT to anokiudiatetd « X xtbmeqgé 
etankmivoaid doidW tud siso® s at bebuloal jon 
Co J ceveveccusesesescapequotd sindig owl neaw? of 


ee emt a a 


3 iw git et nthdnags gntoeklel.cite seis, edad: Side'seiene edt 
3esT 4% bar Q asewted zeothneqgs tesiio on sta s1sd3 , moliqexs sno 
Holide jud Sa0d edt ak 6% solos netic ey dolde D atbreqqs BI nokiquee 
betnitg edd o3 etsliex 0 xtbaecqs sauvaced at eidT ,eved betekl jon 
atedT .sovo> wo mi bobatt od Jon bluoo dotdw tol stood gsitannots 
Br Pgelyretttp reece. 









Appendix Y -— Distributions of Percentages for all Scale 
Statements Which Discriminate Between the 
Two Ethnic Groups FERS OOMECR GSO C05 608s e.66-50e0 1. = 00 


Appendix Z - Distributions of Percentages for all Scale 
Statements Which Do Not Discriminate 
Between the Two Ethnic GroupS ceoceccscesocseee 1 — 19 


List of References COKER COOKE OHEEECHOSREOAR OCHA EHOETHE HELE SOE EOL 


Ve 5) we 


halt és Sa + BE ity i 


ng? 





7 : : i ‘ a ; a, . 


Fy 7 7 brs a one _ oa a’ ar: , | > y : 





‘ a - : 
y , ' : : ] 
ee ae Reed ‘Lochee. Aaet Agee! ‘a0, WP Ie So qcank A 
A AE Ny eS | RAV NG RAR | 5: 2) 
wie ay | ay’ GRed' a datey i 


i 
awe ; 4 s\ @ oan i, & iAane (Oe 
1 Gon . » - a i, @ 
4 “ 4 q 7 ‘ - yt 
q m iy ’ on 
; a 
7 : i : 
: | 
° ® . 
F 
7 
ow) : 
y ' F ¢ - fy oP 
v 
© ’ ne 
aie » : 7 § Ac 
' 
_ 
, 
pare er ees 2 A ed) Oem uw wv a 
i ve 
j A We as ain & ro) a yy Oy: (fi ae heh. al. y 
(ne a> £o re “er > 0 me ighe Cy P ay ie BE TF iar nt 
i © hy oD 2 Sirk : dau a “ @.| - LY) Peeg li swe a 
{ 7 5 
oA? ,aeee) i i. ae ww. Bey der at " w¢is an hent — 7 
- 
ge '@ 6) O0eLeew Yee0 ri i 
= 
q . 
» A 
7 °*s sel 1? 





Appendix A 


Technical Notes 


y " : "es vO 
a 7" x ie “—- 
7 WA 7 
A en es a 
alae! inland 
a oF 2 ee ; 7 Be . 


ti 
- , 


i ¥- 7 -s 
mm. ray =P 














- _ 


Fis, 
7 : 7 i > ae i 

: ie \y i 

- i 


7 , 


i " ) - 






Von 7 7 
a a vp 4 






Ask 


In this appendix, we have included a series of comments on the 
measurement techniques utilized throughout this study. Though the termi- 
nology is sometimes quite technical, we do not wish to leave the reader 
with the impression that the methodology is very refined or verv precise. 
It is not, nor was it meant to be. As previously mentioned in the report, 
very little systematic comparative research has been done in this area. 
This study was therefore meant to be essentially exploratory in nature. 
Though every attempt was made to be as systematic as possible, and we 
feel we have accomplished this goal, no attempt was made to be as precise 
as possible in the measurement of the many complex variables investigated. 
We were essentially interested in identifying basic trends and not in 
scrutinizing the nature and effects of each of these many variables with 
the use of extremely sensitive statistical tools. To do so would have 
been well beyond the scope of this study. While recognizing the importance 
of statistical design and making every effort to be as precise as possible, 
our position on this matter has been well described by Lord Dunsany when 
he states: 

"There is a tendency nowadays to place technique above 
inspiration, and if the notion spreads, we will have the 
diamond cutters valuing their tools more highly than the 
diamonds themselves, with the result that, as long as thev 
cut them in accordance to the rules of the craft, they will 
soon cease to care whether they cut diamonds or glass, and 


eventually cease to know", 
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The many indices or scale scores derived in this study, as well 
as statistical tests used, are therefore not always as refined as would 
have been the case had the study been limited to the investigation of 
only one or two of the many dimensions of leadership actually surveyed. 

In designing this study along the lines of an exploratory enquiry, however, 
we were in a position to systematically investigate many more eruciat 
facets of the leadership problem within a bicultural setting, and as a 
result, we were able to detect many important relationships that other- 
wise would have remained undiscovered. Without this broad coverage, 

the nature and significance of this problem would have remained that 


much more obscure. 


It is our opinion that the measurement techniques used in this 
study are more than adequate for our purposes. The general consistency 
of results obtained and their generally high level of congruence with the 
theoretical expectations presented in the report attest to the validity 


of these techniques. 


Chapter IL 
Footnote 1, page 47#e=seThese percentage variations are based on the stan- 
dard error of a percentage applied to various sample sizes for specified 
observed percentages. For example, an obtaired figure of 50% will be 
accurate, better than 95 times in 100 such samples, within apprcximately 
10%. That is, for an obtained figure of 50%, the probability that, in the 
population from which this sample was drawn, the actual percentage is not 


higher than 60% and not lower than 40%, is high (more than 95 chances in 
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100). Similarly, an obtained figure of 90% (or 10%) will be accurate 
within a range of about 6%. For sample sizes of 100 then, all obtained 
percentage results from 10% to 90% would be accurate within 6% to 10%, 
depending upon the actual result, For further details, the reader is 


referred to Yates (1949), pages 94 to 96 inclusive. 


Footnote 2, table 2,8 «==» Third level managers of company 4 were not com« 
bined with third level managers cf companies 1, 3, 10 & 5 because the nume 
ber of English Canadian managers in comparison to the number of French 
Canadian managers represented a ten to one ratio, In each of the other 
companies, this ratio was approximately 5 to 1, In addition, the number 

of English Canadian managers of company 4 at this third level would have 
constituted approximately 35% of the total of English Canadian third level 
managers (excluding company 9). This proportion would have been cut of line 
with the proportions found in the other companies (the population in each of 


these companies were the same, approximately 15%). 


Footnote 2, page 63 --«* In our design, each of the two ethnic groups is 
represented by 15 sub-groups. Each sub-group is defined on the basis of a 
manager's membership to one of three organizational levels within one of 
seven companies (with the exception of level three managers of companies ly, 
3, 10 & 5 who were all grouped together). For each of the 15 French 
Canadian sub-groups, there is an equivalent English Canadian sub-group. 

The major difference between each matched pair of groupe is the ethnic 
origin of these groups which constitutes the two conditions being studied. 
It can be assumed that the attitudes being investigated have a continuous 


distribution, Considering each sub-group as one sample unit of a universe 
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of sub-groups, the sign test can be used as a very quick and efficient 
test of statistical significance to determine whether one ethnic group 
holds opinions that are significantly different from the other ethnic 
group. For further information on the application of the sign test, the 
reader is referred to Siegei's book on the use of non-parametric statis- 


tics (Siegel 1956). 


Footnote 3, page 63 <;- The,confidenceyintemval. test, or test jof fiducial 
limits, is one which has been programmed by La Société des Mathématiques 
Appliquées for digital computers. It is an equivalent of the standard 

"t'' test for differences between means. The following text was prepared 
by Jean J, Fortier, statistical consultant to our project, who is respon- 


sible for this programme: 


"According to Fisher (1956) and more recently Fraser (1961) we 
can see the true mean of a normal distribution as having a probability 
distribution (fiducial distribution possessing an excellent frequency 
interpretation in Fraser) approximately normal with mean xX and scale 
38 (sigma of the mean as estimated from sample). Then x 1.3 3 contains 
hh with a probability of .80 and other probability statements can be made 
using the same interval or several intervals calculated from different 


samples. 


In particular suppose that we have 2 independent intervals 
which do not overlap. The probability that there is no difference at 


all between the true means, , » and as or that the sign of this 
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difference is opposite to the sign of the difference between the observed 
sample means is at most .03 and depends on the distance between the in- 


tervals. 


Tf the intervals overlap, the same probability must be cal- 
culated using the following approximate fiducial distribution of the 


difference between the true means: 


Ky eA HMO ae eee) 


In fact to obtain a value of "at most .13" for non-overlapping 
intervals we could fix the intervals length at 1.77 8 (instead of 
+ 


+ 1.3 8 ) which is a reduction of 41% of the present intervals. Therefore, 


the present intervals are somewhat conservative." 


Footnote 1, pave 67 --- The most economical way to analyze this data on 
computers was to obtain the mean number of hours of training for each of 
the thirty groups in the study. Thus, when we state that there is a 
significant difference between the two ethnic groups of company 10 at level 
l in Table 2.9, it is because the mean number of hours of trainine for the 
French Canadian group is significantly different from the mean number of 
hours of training for the English Canadian sroup, based on the confidence 
interval test at the .03 level, In this case, the French Canadian mean is 
significantly lower than the English Canadian mean. The advantage of this 
program was that it also lists the percentages as they are presented in 
Table 2.9. We found it was more interesting and meaningful to present the 


distribution of percentages than that of means. 
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Chapter JV 


Footnote 1, page 120 --- Tau is a rank correlation coefficient developed 
by Kendall (Siegel, 1956). Although it is equivalent to Spearman's rank 
order correlation rho, the numerical values of tau are not identical to 
those of rho. In comparing two sets of relationships, the magnitude of 
differences as shown by tau units is always larger than that of corres- 
ponding rho units. Ina study of cultural differences, it is therefore 


easier to identify differences with tau. 


Footnote 1, page 143 --- To illustrate, let us consider Scale H, composed 
of seven statements. The respondent answers each statement by choosing 
one of the eight categories that accompanies each statement. These 
categories are on a continuum going from "completely disagree" to 'comple- 
tely agree", This continuum is also sometimes referred to as a scale 
(in this case, an eight point scale). Viewed in this manner, scale H 
is an attitudinal dimension composed of seven such ''scales" statements. 
The maximum score a respondent may obtain on this scale is 56 (7 x 8) 
and the minimum score is, of course, 7 (7 x 1). In order to transform 
this continuum to a continuum with a minimun of O and a maximum of 10, 
one subtracts from each obtained individual score 7 and the result is 
divided by .49 (56 - 7). Thus, given the minimum Scale H score er 75 
a 6 es 

7 - 7+ 0and 0 = 0. For the maximum score of 56, 56 - 7 = 49 and 

4.9 
49 = 10, Decimals were eliminated. 
4.9 
Footnote 1, page 147 --- With the sign test, whenever a specific hypo- 


thesis could be made, a one-tailed test of the confidence limits was 
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adopted. In analyzing the results of scales, the .059 level of confidence 
was chosen. In analyzing individual statement results, the .13 level was 
picked. Because the confidence interval test programmed allowed us to 
quickly estimate the significance of our results at the «Ua and 13 level, 
they were chosen whenever that test was employed rather than the standard 
sUl. 05 or 710 Levels.” if was felt that the level of confidence should 

be somewhat Lower for individual statement results than for scale results 
because of the fact that we wished to avoid a Type ii error tor the former 
results and a Tvpe I error for the latter ones. That is, we were interested 
in detecting as many statements as possible that might explain a cultural 
difference on any given scale. We wished to be reasonably certain however, 
that whenever we stated that a cultural difference did exist on a scale, 

ft really did.» The veader is referred to Ferguson (1959), page 135, for a 
discussion of two and one-tailed tests of significance and to Siegel (1956) 


page 9, for a discussion of Type I and II errors. 


Chapter V 


Footnote 1, page 435 --- Our tables for each individual statement are 
presented in percentage form i.e. the percent of managers who agree with 
the statement (those who "slightlv, moderately, strongly" or "completely 
agree"), In computing a mean score, however, those who answered "slightly 
agree" received a score of 5, those who answered "moderately agree" a 

score of 6, those who answered "strongly agree'! a score of 7, and finally 
those who answered "always agree" a score of 8. Therefore, the reader can- 
not always judge the significance of the difference between two groups on 


the basis of the difference of percentages alone. To illustrate, consider 
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one hundred French Canadian and English Canadian managers who all agree 
with the statement. Both ethnic percentages would obviously be shown 
as one hundred percent. Yet it could be that all French Canadian 
managers "slightly agree" and all English Canadian managers "completely 
agree'' with the statement. The two ethnic means would, of course, be 
verv different and the difference would be statistically significant. 
When this occurred, we always listed the differences as significantly 
different even if the two percentages were in fact highly similar. 
Actually, this did not occur very often. In most instances, when there 
was a significant difference in means, the differences in percentages 
tended to be fairly large also. At any rate, as reported in the text, 
it was more meaninpful from an interpretative viewpoint to present 
percentages rather than to present means. Any asterisk ina table 
indicating a significant difference between the two ethnic eroups is, 


however, based on the confidence interval test of the means. 
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Appendix B 
Tables of Standard Deviations of Means Found 


in Tables 4.1 and 4.14 to 4.23 Inclusive. 
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B.l 


Table B.l - Distributions of the Standard Deviations for the Mean 
Number of Times Economic Goals Are Chosen Over Social -Humani- 
Carian Goals by French Canadian (FC) and English Canadian (EC) 
Managers, Shown by Company (C) and by Organizational Levels (L) 
Within Companies. 








Table B.2 - Distribution of the Standard Deviations for the Mean 
Number of Times French Canadian (FC) and English Canadian (EC) 
Managers Prefer Organizational Goal "A", Shown by Company (C) 
and by Organizational Levels (L) Within Companies. 








Table B.3 - Distributions of the Standard Deviations for the Mean 
Number of Times French Canadian (FC) and English Canadian (EC) 
Managers Prefer Organizational Goal "B", Shown by Company (C) 
and by Organizational Levels (L) Within Companies. 
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Table 8.4 - Distributions of the Standard Deviations for the Mean 
Number of Times French Canadian (FC) and English Canadian (EC) 
Managers Prefer Organizational Goal "C",Shown by Company (C) 
and by Organizational Levels (L) Within Companies. 
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Table B.5 - Distributions of the Standard Deviations for the Mean 
Number of Times French Canadian (FC) and English Canadian (EC) 
Managers Prefer Organizational Goal "D",Shown by Company (C) 
and by Organizational Levels (L) Within Companies. 
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Table B.6 - Distributions of the Standard Deviations for the Mean 
Number of Times French Canadian (FC) and English Canadian (EC) 
Managers Prefer Organizational Goal "E", Shown by Company (C) 
and by Organizational Levels (L) Within Companies. 
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Table B.7 - Distributions of the Standard Deviations for the Mean 
Number of Times French Canadian (FC) and English Canadian (iC) 
Managers Prefer Organizational Goal "F", Shown by Company (C) 
and by Organizational Levels (L) Within Companies. 
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Table B.8 - Distributions of the Standard Deviations for the Mean 
Number of Times French Canadian (FC) and English Canadian (KC) 
Managers Prefer Organizational Goal "G"',Shown by Company (C) 
and by Organizational Levels (L) Within Companies. 





" 1 a) f 





re ae Pr ee 





SS 





Table B.9 - Distributions of the Standard Deviations for the Mean 
Number of Times French Canadian (FC) and English Canadian (EC) 
Managers Prefer Organizational Goal "H",Shown by Company (C) 
and by Organizational Levels (L) Within Companies. 
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Table B.10 - Distributions of the Standard Deviations for the Mean 
Number of Times French Canadian (FC) and English Canadian (EC) 


Managers Prefer Organizational Goal "I",Shown by Company (C) 
and by Organizational Levels (L) Within Companies. 
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Table B.1l - Distributions of the Standard Deviations for the Mean 
Number of Times French Canadian (FC) and English Canadian (EC) 
Managers Prefer Organizational Goal "J",Shown by Company (C) 
and by Organizational Levels (L) Within Companies. 
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Appendix C 
Tables of Standard Deviations of Means 


Found in Tables 4.25 to 4.31 Inclusive. 


La 
oon ey 
Any 

2s 

> 

% 


ip 





Table. C.1 + Distributions of Standard Deviations on Family Conflict, 
Scale. A, for French Canadian (FC) and English Canadian (EC) Managers, 
Shown by Company (C) and by Organizational Levels (L) Within Companies. 
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Scale B, for French Canadian (FC) and English Canadian (EC) Managers, 


Distributions of Standard Deviations on Family Conflict, 


Shown by Company (C) and by Organizational Levels (L) Within Companies. 
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Table C.3 # Distributions of Standard Deviations on Family Conflict, 
Scale C, for French Canadian (FC) and English Canadian (EC) Managers, 
Shown by Company ( C) and by Organizational Levels (L) Within Companies. 
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Table C,4 =» Distributions of Standard Deviations on Individual Conflict, 


Scale D, for French Canadian (FC) and English Canadian (EC) Managers, 


Shown by Company (C) and by Organizational Levels (L) Within Companies. 










2 
74 aI Le 2-eOL Eel 


; ) 
i 52 ae (eae — 


Table C,5 « Distribution of Standard Deviations on Society Conflict, 
Scale E, for French Canadian (FC) and English Canadian (EC) Managers, 


Shown by Company (C) and by Organizational Levels (L) Within Companies. 
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Table C,6 e« Distributions of Standard Deviations on Society Conflict, 
Scale F, for French Canadian (FC) and English Canadian (EC) Managers, 


Shown by Company (C) and by Organizational Levels (L) Within Companies. 
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Table C.7 w Distributions of Standard Deviations on Personal Gain 
Conflict, Scale G, for French Canadian (FC) and English Canadian (EC) 


Managers, Shown by Company (C) and by Organizational Levels (L) 
Within Companies, 








Appendix D 
Tables of Standard Deviations of Means 


Found in Tables 5.1 to 5.9 Inclusive. 
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Table D,1 « Distributions of Standard Deviations on Interpersonal 
Premises, Scale H, for French Canadian ( FC) and English Canadian (EC) 
Managers, Shown by Company (C) and by Organizational Levels (L) Within 
Companies. 
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Table D,2 - Distributions of Standard Deviations on Interpersonal 
Premises, Scale Hl, for French Canadian (FC) and English Canadian 


(EC) Managers, Shown by Company (C) and by Organizational Levels (L) 
Within Companies. 
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Table D,3. » Distributions of Standard Deviations on Status Needs, 
Scale I, for French Canadian (FC) and English Canadian (EC) Managers, 
Shown by Company ( C) and by Organizational Levels (L) Within Companies. 
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Table D,4 « Distributions of Standard Deviations on Task Orientation, 
Scale J, for French Canadian (FC) and English Canadian (EC) Managers, 
Shown by Company (C) and by Organizational Levels (L) Within Companies. 
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Table 2,5 + Distributions of Standard Deviations on Task Orientation, 
Scale K, for French Canadian (FC) and English Canadian (EC) Managers, 
Shown by Company (C) and by Organizational Levels (L) Within Companies. 
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Table 8.6 - 


Distributions of Standard Deviations on Consideration of 


Others, Scale L, for French Canadian (FC) and English Canadian (EC) 


Managers, Shown by Company (C) and by Organizational Levels (L) 


Within Companies. 
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Table Deis - 


Distributions of Standard Deviations on Consideration of 


Others, Scale M, for French Canadian (FC) and English Canadian (EC) 


Managers, Shown by Company (C) and by Organizational Levels (L) 
Within Companies. 
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Table D.8 =~ 


Distributions of Standard Deviations on Participation in 


Decision-Making, Scale N, for French Canadian (FC) and English Canadian 


(EC) Managers, Shown by Company (C) and by Organizational Levels (L) 


Within Companies, 
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Table D,9 ~- Distributions of Standard Deviations on Supervisory Control, 
Scale 0, for French Canadian (FC) and English Canadian (EC) Managers, 
Shown by Company (C) and by Organizational Levels (L) Within Companies. 
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Appendix E 
Tables &@ Standard Deviations of Means of Tables 7.1 


and 7.2, 7.4 and 7.5, 7.7 and 7.8, 7.10 and 7.11, Fels 


and 7.14, 7.16 and 717, 7.19 and 7.20, 7.22 and 7.23. 
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Table E,l Distribution of Standard Deviations on Interpersonal Premises, 
Scale H, for French Canadian (FC) and English Canadian (iC) Managers 
who have Received from O to 60 Hours of Human Relations Training, Shown 


by Company (C) and by Organizational Levels (L) Within Companies, 
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Table E,2 - Distributions of Standard Deviations on Interpersonal Prem-= 
ises, Scale H, for French Canadian (FC) and English Canadian (EC) 
Managers who have Received from 61 to 120 Hours or more of Human 
Relations Training, Shown by Company (C) and by Organizational Levels 
(L) Within Companies, 
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Table E,3  «# Distribution of Standard Deviations on Status Needs, scale 
1, for French Canadian (FC) and English Canadian (iC) Managers who 
have Received from 0 to 60 Hours of Human Relations Training, shown 


by Company (C) and by Organizational Levels (L) Within Companies. 
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Table E,4 + Distributions of Standard Deviations on Status Needs, Scale 
I, for French Canadian (FC) and English Canadian (EC) Managers who 
have Received from 61 to 120 Hours or more of Human Relations Training, 


Shown by Company (C) and by Organizational Levels (L) Within Companies, 
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Table E,5 -<vVistribution of Standard Deviations on Task Orientation, 
Seale J, for French Canadian (FC) and English Canadian (uC) Managers 
who have Received from 0 to 60 Hours of Human Relations Training, 


Shown by Company (C) and by Organizational Levels (L) Within Companies. 
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Table £,6 » Distributions of Standard Deviations on Task Orientation, 
Scale J, for French Canadian (FC) and English Canadian (EC) Managers 
who have Received from 61 to 120 Hours or more of Human Relations 
Training, Shown by Company (C) and by Organizational Levels (L) 
Within Companies, 
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Table E,7 - Distribution of Standard Deviations on Task Orientation, 
Seale xX, for french Canadian (FC) and English Canadian (iC) Managers 
who have Keceived from 0 to 60 Hours of Human Relations Training, 


Shown by Company (C) and by Organizational Levels (L) Within Companies. 
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Table E.8 « Distributions of Standard Deviations on Task Orientation, 


Scale K, for French Canadian (FC) and English Canadian (EC) Managers 


who have Received from 61 to 120 Hours or more of Human Relations 


Training, Shown by Company (C) and by Organizational Levels (L) 


Within Companies, 
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Table E,9 = Distributions of Standard Deviations on Consideration of 
Others, Scale L, for French Canadian (FC) and English Canadian (EC) 
Managers who have Received from 0 to 60 Hours of Human Relations 
Training, Shown by Company (C) and by Organizational Levels (L) 
Within Companies, 
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Table E,10 « Distributions of Standard Deviations on Consideration of 
Others, Scale L, for French Canadian (FC) and English Canadian (EC) 
Managers who have Received from 61 to 120 Hours or more of Human 
Relations Training, Shown by Company (C) and by Organizational 
Levels (L) Within Companies. 
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Table E,ll- Vistributions of Standard Deviations on Consideration of 
Others, Scale M, for French Canadian (FC) and English Canadian (iC) 
Managers who have Received from O to 60 Hours of Human Relations 


Training, Shown by Company (C) and by Organizational Levels (L) 


Within Companies. 
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Table /.12 » Distributions of Standard Deviations on Consideration of 


he ke 


Others, Scale M, for French Canadian (FC) and Enylish Canadian (EC) 


Managers who have Received from 61 to 120 Hours or more of Human 


Relations Training, Shown by Company (C) and by Organizational 


Levels (L) Within CompanieSe 
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Table E.13 - vistributions of Standard Deviations on Participation in 
Decision-Making, Scale N, for French Canadian (FC) and English Canadian 
(«C) Managers who have Received from O to 60 Hours of Human Relations 
Training, Shown by Company (C) and by Organizational Levels (L) 


Within Companies. 
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Table E,14 » Distributions of Standard Deviations on Participation in 
Decision-Making, Scale N, for French Canadian (FC) and English 
Canadian (EC) Managers who have Received from 61 to 120 Hours or 
more of Human Relations Training, Shown by Company (C) and by 
Organizational Levels (L) Within Companies, 
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Table E.15 - Distributions of Standard Deviations on Supervisory Control, 
Scale ©, for French Canadian (FC) and English Canadian (iC) Managers 
who have Received from 0 to 60 Hours of Human Relations Training, 


Shown by Company (C) and by Organizational Levels (L) Within Companies. 
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Table E.16 » Distributions of Standard Deviations on Supervisory Control, 


C 


C 


Scale 0, for French Canadian (FC) and English Canadian (EC) Managers 


who have Received from 61 to 120 Hours or more of Human Relations 


Training, Shown by Company (C) and by Organizational levels (L) 
Within Companies, 
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Appendix F 
Tables of Means and Standard Deviations for Each of the 


Goal Conflict Scales (A to G) Shown in Table 7.26 and 


Each of the Leadership Scales (H_ to 0) Shown in Table 7.27, 


According to Religious Affiliation. 
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Table F,l- Distributions of Mean Scores on Family Conflict, Scale A, for 


English Canadians of Catholic and Protestant Religious Affiliation, 


Shown by Company (C) and by Organizational Levels (L) Within Companies. 
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Indicates a statistically significant difference between the mean 
of protestant managers and that of catholic managers. 
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Table F,2 = Distribution of Standard Deviations on Family Conflict, Scale A, 
English Canadians of Catholic and Protestant Religious Affiliation, 
Shown by Company (C) and by Organizational Levels (L) Within Companies, 
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Table F,3 - Distributions of Mean Seores on Family Conflict, Scale B, for 
inglish Canadians of Catholic and Protestant Religious Affiliation, 


Shown by Company (C) and by Organizational Levels (L) Within Companies. 
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Indicates a statistically significant difference between the mean 
of protestant managers and that of catholic managers. 
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Table F.4 « Distribution of Standard Deviations on Family Conflict, 
Scale B, for English Canadians of Catholic and Protestant Religious 
Affiliation, Shown by Company (C) and by Organizational Levels (L) 
Within Companies, 
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Table F,5 «= Distributions of Mean Scorés*on Family Conflict, ‘Scale’C, for 
Ene lish Canadians of Catholic and Protestant Religious Affiliation, 


Shown by Company (C) and by Organizational Levels (L) Within Companies, 
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Indicates a statistically significant difference between the mean 
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Table F,6 eDistribution of Standard Deviations on Family Conflict, Scale C, 
for English Canadians of Catholic and Protestant Religious Affiliation, 


Shown by Company (C) and by Organizational Levels (L) Within Companies. 
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Table F,.7 - Distributions of Mean Scores on Individual Conflict, Scale 


D, for English Canadians of Catholic and Protestant Religious Affil- 


iation, Shown by Company (C) and by Organizational Levels (L) Within 
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Table F,8 eDistribution of Standard Deviations on Individual Conflict, Scale 
D, for English Canadians of Catholic and Protestant Religious Affil- 
iation, Shown by Company (C) and by Organizational Levels (L) Within 


Companies. 
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Table €,9- Distributions of Mean Scores on Society Conflict, Scale E, for 
English Canadians of Catholic and Protestant Religious Affiliation, 
Shown by Company (C) and by Organizational Levels (L) Within Companies. 
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Indicates a statistically significant difference between the mean 
of protestant managers and that of catholic managers, 
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Table F,10 »Distribution of Standard Deviations on Society Conflict, Scale E, 
for English Canadians of Catholic and Protestant Religious Affiliation, 
Shown by Company (C) and by Organizational Levels (L) Within Companies. 





May ey a: 
M 
| 
) 
May Cath, | 1.8 1.2 
Ga Prot. 1%6 1.3 
C 
3 Cathe 156 ix? 
c 3 Prot. 165 Leo 
Cc 
10 Cath. 103 1.5 
© A109 prot. 184 1.2 


Qa 

& 
2) 
ct 
> 
s 

| onl 
e 

a 
— 
® 

oO 
fd 
.-) 

N 


5 Cathe Les 1.9 
Sis Prot. 1.8 ug 
C 9g 0.9 

Cath, PSs Lol ® 

c 1 

9 Prote Let 126 e3 
C 

1, 3; 20, Cathe “ - 1.4 
C 


i. 3. 10, 5 Prot. - - 1.0 


Baal on ane, ; 
My | vr, bette a 





dae) @ 08 8 1 


Ont f ‘ sort 2 OL 2 at” 





- 4 


Table F,ll~=Distributions of Mean Scores on Society Conflict, Scale F, for 
English Canadians of Catholic and Protestant Religious Affiliation, 
Shown by Company (C) and by Organizational Levels (L) Within Companies, 
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Indicates a statistically significant difference between the mean 
of protestant managers and that of catholic managerSe 
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Table F,12 »Distribution of Standard Deviations on Society Conflict, Scale F, 
for English Canadians of Catholic and Protestant Religious Affiliation, 
Shown by Company (C) and by Organizational Levels (L) Within Companies. 
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Table F.13 Distributions of Mean Scores on Personal Gain Conflict, Scale G, 
for English Canadians of Catholic and Protestant Religious Affiliation, 
Shown by Company (C) and by Organizational Levels (L) Within Companies, 
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Indicates a statistically significant difference between the mean 
of protestant managers and that of catholic managerSe 
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Table F.14 Distribution of Standard Deviations on Personal Gain Conflict, 
Scale G, for English Canadians of Catholic and Protestant Religious Affil- 


iation, Shown by Company (C) and by Organizational Levels (L) Within 
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Table F,1l5= Distributions of Mean Scores on Interpersonal Premises, Scale 
H, for English Canadians of Catholic and Protestant Religious Affiliation, 
Shown by Company (C) and by Organizational Levels (L) Within Companies, 
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Indicates a statistically significant difference between the mean 
of protestant managers and that of catholic managerse 
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Table F,16 » Distributions of Standard Deviations on Interpersonal Prem- 


ises, Scale H, for English Canadians of Catholic and Protestant 


Religious Affiliation, Shown by Company (C) and by Organizational 
Levels (L) Within Companies, 


al Cath. 
: 1 Prote 
C 

3 Cathe 
¢ 

3 Prote 
C 

10 Cathe 
¢€ 

10 Prot. 
Gy Cathe 
< 4 Prote 
: 5 Cathe 
. 5 Prot. 
9 Cath. 
© 9 Prote 
¢ 


1, 3, 10, 5 Cath. 


I, 3, 10, 5 Prot. 


0.7 


0.9 


DW ieodt’ notietTHItA enolgiien 
| ptotnsqmod atdsiW (2) felevel 


ap bet ne oe 


Pry sy 


ed079 


90D é Ol ef ei 


storg t OL .f ,I 





Table F,17«" Distributions of Mean Scores on Interpersonal Premises, Scale 
Hl, for English Canadians of Catholic and Protestant Religious Affiliation, 
Shown by Company (C) and by Organizational Levels (L) Within Companies, 
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Table F,18 » Distributions of Standard Deviations on Interpersonal Prem 
ises, Scale Hl, for English Canadians of Catholic and Protestant 
Religious Affiliation, Shown by Company (C) and by Organizational 
Levels (L) Within Companies, 
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Table F,19 = Distributions of Mean Scores on Status Needs, Scale I, for 
English Canadians of Catholic and Protestant Religious Affiliation, 
Shown by Company (C) and by Organizational Levels (L) Within Companies, 
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Indicates a statistically significant difference between the mean 
of protestant managers and that of catholic managers. 
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Table F.20 = Distributions of Standard Deviations on Status Needs, 


F.20 


Scale I, for English Canadians of Catholic and Protestant Religious 


Affiliation, Shown by Company (C) and by Organizational Levels (L) 


Within Companies, 
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Table F,.21 « Distributions of Mean Scores on Task Orientation, Scale J, 
for English Canadians of Catholic and Protestant Religious Affil- 
iation, Shown by Company (C) and by Organizational Levels (1) 
Within Companies» 
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Table F,22 » Distributions of Standard Deviations on Task Orientation, 


Scale J, for English Canadians of Catholic and Protestant Religious 


Affiliation, Shown by Company (C) and by Organizational Levels (L) 


Within Companies, 
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Table F,23 = Distributions of Mean Scores on Task Orientation, Scale K, 
for English Canadians of Catholic and Protestant Religious Affil- 
iation, Shown by Company (C) and by Organizational Levels (L) Within 
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Indicates a statistically significant difference between the mean 
of protestant managers and that of catholic managerse 
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Table F,24 « Distributions of Standard Deviations on Task Orientation, 


EF S&2o 


Scale K, for English Canadians of Catholic and Protestant Religious 


Affiliation, Shown by Company (C) and by Organizational Levels (L) 
Within Companies, 
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Table 5,25 Distributions of Mean Scores on Consideration of Others, 
Scale L, for English Canadians of Catholic and Protestant Religious 
Affiliation, Shown by Company (C) and by Organizational Levels (L) 
Within Companies» 
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Indicates a statistically significant difference between the mean 
of protestant managers and that of catholic managerSe 
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Table F,26-Distributions of Standard Deviations on Consideration of 
Others, Scale L, for English Canadians of Catholic and Protestant 
Religious Affiliation, Shown by Company (C) and by Organizational 
Levels (L) Within Companiese 
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Table F,27 © Distributions of Mean Scores on Consideration of Others, 


Scale M, for English Canadians of Catholic and Protestant Religious 


Affiliation, Shown by Company (C) and by Organizational Levels (L) 


Within CompanieS. 
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Indicates a statistically significant difference between the mean 
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Table F,28 = Distributions of Standard Deviations on Consideration of 
Others, Scale M, for English Canadians of Catholic and Protestant 
Religious Affiliation, Shown by Company (C) and by Organizational 
Levels (L) Within Companies, 
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Table F,.29 » Distributions of Mean Scores on Participation in Decision« 
Making, Scale N, for English Canadians of Catholic and Protestant 
Religicus Affiliation, Shown by Company (C) and by Organizational 


Levels (L) Within Companies, 
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Indicates a statistically significant difference between the mean 
of protestant managers and that of catholic managerse 
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Table F,30 = Distributions of Standard Deviations on Participation in 
Decision-Making, Scale N, for English Canadians of Catholic and 
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Table £,3l= Distributions of Mean Scores on Supervisory Control, Scale 
0, for English Canadians of Catholic and Protestant Religious Affil- 
fation, Shown by Company (C) and by Organizational Levels (L) Within 
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Indicates a statistically significant difference between the mean 
of protestant managers and that of catholic managerSe 
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Table F,32 « Distributions of Standard Deviations on Supervisory Control, 


Scale 0, for English Canadians of Catholic and Protestant Religious 


Affiliation, Shown by Company (C) and by Organizational Levels (L) 


Within Companies, 
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Appendix G 
Tables of Standard Deviations of Means Found 


in Tables 8.1 and 8.3 Inclusive. 
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Table G.l «= Distributions of Standard Deviations on the Biculturalism 
Scale for French Canadian (FC) and English Canadian (EC) Managers, 
Shown by Company (C) and by Organizational Levels (L) Within Com» 
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Table G,2 SenGeeihuations of Standard Deviations on the Job Satisfaction 
Scale for French Canadian (FC) and English Canadian (EC) Managers, 
Shown by Company (C) and by Organizational Levels (L) Within Com~ 
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Appendix H 
Tables of Means and Standard Deviations for Each of 


the Goals (A to J) Shown in Table 10.9, Including the 


Standard Deviations of Means found in Table 10.6. 
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Table Hl = Distributions of the Mean Number of Times French Canadian 
(FC) and English Canadian (EC) Students Prefer Organizational Goal 
"A" Shown by Type of School (Non-Cath, Cath, A, B) and Levels of 
Undergraduate (BC 1, BC F) and Graduate Training (GR 1, GR F), 
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Table H .2 « Distribution of the Standard Deviation for the Mean 
Number of Times French Canadian (FC) and English Canadian (EC) 
Students Prefer Organizational Goal "A" Shown by Type of School 
(NoneCath, Cath, A, B) and Levels of Undergraduate (BCl, BC F) 
and Graduate Training (GR 1, GR F), 
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Table li,3~ Distributions of the Mean Number of Times French Canadian 
(FC) and English Canadian (EC) Students Prefer Organizational Goal 
"B" Shown by Type of School (NoneCath, Cath, A, B) and Levels of 
Undergraduate (BC 1, BC F) and Graduate Training (GR 1, GR F), 
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Table H.4 -« 


Distribution of the Standard Deviation for the Mean 
Number of Times French Canadian (FC) and English Canadian (EC) 


H.4 


Students Prefer Organizational Goal "g"" Shown by Type of School 


(Non-Cath, Cath, A, B) and Levels of Undergraduate (BC1, BC F) 


and Graduate Training (GR 1, GR F),. 


QUEST. 
Goal: B 


CA-Non Cath 


CA-Cath 


CF-Ecole A 


CF-Ecole B 


BC 


2.0 


Ze2 





1.8 


1.8 


1.5 


1.9 


EC-Non Cath 


| EC-Cath 


FC-School A 


FC-School B 





Table He 5" Distributions of the Mean Number of Times French Canadian 


(FC) and English Canadian (EC) Students Prefer Organizational Goal 


"Cc" Shown by Type of School (Non-Cath, Cath, A, B) and Levels of 


Undergraduate (BC 1, BC F) and Graduate Training (GR 1, GR F), 


QUEST. 02 
Goal : C 


CA-Non Cath 


CA-Cath 


CF-Ecole A 


CF-Ecole B 


BC I 


* 
4,4 (215) 


4,3 (51) 


560) (126) 


4,8 (III) 


BC 


328 


Sez 


467 


(133) 


(33) 


(32) 


(144) | 


GR 1 


41 (37) 


4e7 (41) 


GR F 


364 (28) 


4,6 (27) 


464 (69) 


EC-Non Cath 


EC-Cath 


FC-School A 


| FC-School B 





The number of students is shown in parentheses. 
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Table H ,6 


Distribution of the Standard Deviation for the Mean 


Number of Times French Canadian (FC) and English Canadian (EC) 
Students Prefer Organizational Goal "c" Shown by Type of School 
(Non=Cath, Cath. A, B) and Levels of Undergraduate (BC 1, BC F) 


and Graduate Training (GR 1, GR F), 


QUEST. 
Goal: C 


CA-Non Cath 


CA-Cath 


CF-Ecole A 


CF-Ecole B 


Bes, 1 


fos We 


1.9 


Zet 


BC F 


1.9 


261 





GR I 


265 


ie? 


EC-Non Cath 


EC-Cath 


FC-School A 


| FC-School B 
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Table H.7 + Distributions of the Mean Number of Times French Canadian 
(FC) and English Canadian (EC) Students Prefer Organizational Goal 
"D" Shown by Type of School (Non-Cath, Cath, A, B) and Levels of 
Undergraduate (BC 1, BC F) and Graduate Training (GR 1, GR F), 





QUEST.02 BO If BG OF GR Tf GR F | QUEST. 02 
Goal : D Goal : D 





CA-Non Cath 6,7 «@215)* 7.0 (133) Ted 4637) | EC-Non Cath 


7e0 (23) 
CA-Cath 6,2°¢51) 6.6 (33) | EC-Cath 
CF-Ecole A 623 26126) Veal) 5-9 (41) 6,1 5(27) FC-School A 
CF-Ecole B 569 AGEL) 508 16144) 6.2 (69) | FC-School B 


The number of students is shown in parentheses. 
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H.8 


Table H.8 - Distribution of the Standard Deviation for the Mean 
Number of Times French Canadian (FC) and English Canadian (EC) 
Students Prefer Organizational Goal "pn" Shown by Type of School 
(Non-Cath, Cath. A, B) and Levels of Undergraduate (BC 1, BC f) 
and Graduate Training (GR 1, GR F), 





QUEST. oe BC F ce wt GR F _ | QUEST. 
Goal: D Goal: D 
CA-Non Cath 1 L.7 | APs Ks EC-Non Cath 
CA-Cath DA Lt? EC-Cath 
CF-Ecole A Zoe Ls IBY 2% FC-School A 
CF-Ecole B 2 ok 1.9 L.9 FC-School B 
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Table H ,9 + Distributions of the Mean Number of Times French Canadian 
(FC) and English Canadian (EC) Students Prefer Organizational Goal 
"E" Shown by Type of School (Non-Cath, Cath, A, B) and Levels of 
Undergraduate (BC 1, BC F) and Graduate Training (GR 1, GR F), 


QUEST. 02 BC On BC F GR I CR F QUEST. 02 
Goal : E Goal : E 





CA-Non Cath Osi (215)%) -7¢41 (133) 6.4 (37) 8.0 (28) EC-Non Cath 
CA-Cath 59227051) 6.0 (33) EC-Cath 

CF-Ecole A 4.3 (126) 4499 (32) 5231 (41) 4.6 (27) | FC-School A 
CF-Ecole B 4350 (LILI) 4.9 (144) 503 (69) FC-School B 


* 
The number of students is shown in parentheses. 
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H.1O 


Table H.10 «# Distributions of the Standard Deviations for the Mean 
Number of Times French Canadian (FC) and English Canadian (EC) 
Students Prefer Organizational Goal "E" Shown by Type of School 
(Non=Cath, Cath. A, B) and Levels of Undergraduate (BC 1, BC F) 
and Graduate Training (GR 1, GR F), 


a 

QUEST. BC 1 BC F GR I GR F QUEST. 

Goal: E Goal: E 
CA-Non Cath 2.8 a, 1 2.7 ra | EC-Non Cath 
CA-Cath Lied 24 EC-Cath 
CF-Ecole A oy 7 8.0 evel jy FC-School A 
CF-Ecole B 3.0 2.9 31 FC-School B 
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Table H,1le Distributions of the Mean Number of Times French Canadian 
(FC) and English Canadian (EC) Students Prefer Organizational Goal 
"FE" Shown by Type of School (Non»Cath, Cath, A, B) and Levels of 
Undergraduate (BC 1, BC F) and Graduate Training (GR 1, GR F), 


QUEST. 02 BC 1 BC F GR 1 GR F | QUEST. 02 
Goal : F i Goal : F 
* 
CA-Non Cath 5e/.€215) 56h 44133) 4.9 (37) | 5.6 (28) EC-Non Cath 
CaA-Cath 509 (SI) 6.5.63) EC-Cath 
CF-Ecole A Set. G126) i) 563 632) 6.4 (41) 506 (27) FC-School A 
CF-Ecole B deo (LIL) 6,0 (144) 568 (69) FC-School B 


The number of students is shown in parentheses. 
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H.12 


Table H,12 = Distributions of the Standard Deviations for the Mean 
Number of Times French Canadian (FC) and English Canadian (EC) 
Students Prefer Organizational Goal "F" Shown by Type of School 
(Non-Cath, Cath, A, B) and Levels of Undergraduate (BC 1, BC F) 
and Graduate Training (GR 1, GR F), 


QUEST. BC 1 BC F GR. al GR F QUEST. 

Goal: F Goal: F 
CA-Non Cath 1.8 EC-Non Cath 
CA-Cath 2Ze3 EC-Cath 
CF-Ecole A 1.9 | FC-School A 
CF-Ecole B 2. | FC-School B 
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H.13 


Table H«13 -Distributions of the Mean Number of Times French Canadian 
(FC) and English Canadian (EC) Students Prefer Organizational Goal 
"G" Shown by Type of School (NoneCath, Cath, A, B) and Levels of 


Undergraduate (BC 1, BC F) and Graduate Training (GR 1, GR F), 











QUEST. 02 BEC I BC F GR I GR F QUEST. 
Goal : G Goal: G 
* 
CA-Non Cath 4.7 215) 44 (133) 4.3 037) 4.5 (28) EC-Non Cath 
CA-Cath Seo3e(5T) 504 (33) EC-Cath 
CF-Ecole A 562, C126) 4.6 (32) 500 _ 641) 465 (27) FCoSchOe? +A 
CF-Ecole B Sight (LIL) 53 (144) ares (69) FC-School B 


i A Nhe en ferns 


* 
The number of students is shown in parentheses. 
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H.14 


fable H.14 « Distributions of the Standard Deviations for the Mean 
Number of Tiues French Canadian (FC) and English Canadian (EC) 
Students Prefer Organizational Goal "G" Shown by Type of School 
(Non-Cath, Cath, A, B) and Levels of Undergraduate (BC 1, BC F) 
and Graduate Training (GR 1, GR F), 





QUEST. BC I BC F GR 41 GR F QUEST. 
Goal: G Goal: G 


CA-Non Cath 21 2.0 EC-Non Cath 
CA-Cath 2ol | EC-Cath 

CF-Ecole A ey 168 FC-School A 
CF-Ecole B 2ol 2 15 FC-School B 
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H.lS 


Table H.15~Distributions of the Mean Number of Times French Canadian 
(FC) and English Canadian (EC) Students Prefer Organizational Goal 
"H" Shown by Type of School (Non=Cath, Cath, A, B) and Levels of 
Undergraduate (BC 1, BC F) and Graduate Training (GR 1, GR F), 








QUEST. 02 BC 1 Be; FE Gk 1 GR OE QUEST. 02 
Goal : H Goal: H 
* 
CA-Non Cath 4BMA2L5). 359 G33) Be e637) 30% (28) | eC-Non cath 
CA-Cath 466 451) 465 (33) EC-Cath 
CF-Ecole A 4 ol (126) 4.3 (32) 4.8 (41) 4.4 (27) FC-School A 
CF-Ecole B 4 (LIL) 56 (144) 6G (69) FC-School B 


Salalielainaenineneaamanimeemeiememmmmetcaerae ee | SO | 


* ‘ 
The number of students is shown in parentheses. 
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H.16 


Table H ,16 - Distributions of the Standard Deviations for the Mean 
Number of Times French Canadian (FC) and English Canadian (EC) 
Students Prefer Organizational Goal "H" Shown by Type of School 
(Non-Cath, Cath, A, B) and Levels of Undergraduate (BC l, BC F) 
and Graduate Training (GR 1, GR F), 


QUEST. BC 1 BC F GR I GR F QUEST. 
Goal: H Goal: H 
CA-Non Cath 2.0 Ke 7, 2.0 1.9 EC-Non Cath 
CA-Cath 204 Dol EC-Cath 
CF-Ecole A 2 oil 3.2 eS ide FC-School A 
CF-Ecole B 2.0 2.3 | 2.2 FC-School B 
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Table H.17 =» Distributions of the Mean Number of Times French Canadian 
(FC) and English Canadian (EC) Students Prefer Organizational Goal 
"I" Shown by Type of School (NoneCath, Cath, A, B) and Levels of 
Undergraduate (BC 1, BC F) and Graduate Training (GR 1, GR F), 


QUEST. 92 BC I BC F GR i GR F | QUEST. 02 
Goal : l | IsGoal = I 

* 
CA-Non Cath | 1,7 (215) 1.4 (133) I.4 (37) Ie4 (28) | EC-Non Cath 
CAa-Cath 2,1 {S1) Ie8 (33) EC-Cath 
Eieoie & | 1,41(126) 1.0.82) 1.4 (41) T42.3(27) | PGrSehool a 
CF-Ecole B 1.5 1CHII) 165 (144) | 1.4 (69) | FC-School B 


a ee 


The number of students is shown in parentheses. 
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H.18 


Table H,18 # Distributions of the Standard Deviations for the Mean 
Number of Times French Canadian (FC) and English Canadian (EC) 
Students Prefer Organizational Goal "I" Shown by Type of School 
(Non-Cath, Cath. A, B) and Levels of Undergraduate (BC 1, BC F) 
and Graduate Training (GR l, GR F), 


QUEST. 


GR F QUEST. 
Goal: I Goal: I 
CA-Non Cath ee EC-Non Cath 
CA-Cath EC-Cath 
CF-Ecole A ina FC-School A 
CF-Ecole B 1.6 FC-School B 
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H.19 


Table H.19 + Distributions of the Mean Number of Times French Canadian 
(FC) and English Canadian (EC) Students Prefer Organizational Goal 
"J" Shown by Type of School (Non-Cath, Cath, A, B) and Levels of 
Undergraduate (BC 1, BC F) and Graduate Training (GR 1, GR F), 


QUEST. 02 ommt BC F GR I GR F QUEST. 02 
Goal : J Goal : J 





x : 
CA-Non Cath 1.8. (215) L.5,4133) 1.9 (37) 1.0 (28) EC“Non Cath 
Ca-Cath 265.451) 1.6 (33) EC-Cath 
CF-Ecole A 3.7.4126) £68 #32) 203 (41) 1.6 (27) | Fc-~School A 
CF-Ecole B 209 (IIL) 205 (144) 1.9 (69) | FC-School B 


a 


* 
The number of students is shown in parentheses. 
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Table H.20 ~ Distributions of the Standard Deviations for the Mean 
Number of Times French Canadian (FC) and English Canadian (EC) 
Students Prefer Organizational Goal "J"' Shown by Type of School 
(Non-Cath, Cath. A, B) and Levels of Undergraduate (BC 1, BC F) 


and Graduate Training (GR 1, GR F). 


QUEST. 
Goal: J 


CA-Non Cath 


CA-Cath 


CF-Ecole A 


CF-Ecole B 


BC 


264 


2.9 


209 


1.8 


2.7 





Zell 


GR 


1.8 


r_| QUEST. 
Goal: J 


EC-Non Cath 


EC-Cath 


| FC-School A 


| FC-School B 
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H.2l 


Table H, 21- Distributions of the Standard Deviations for the Mean Num- 
ber of Times Economic Goals are Chosen over Social-Humanitarian Goals 
by English Canadian Non-Catholic (E.C. Non-Cath.) and Catholic (E.C. 
Cath.) Students, French Canadian Students of School A (F.C. School A) 
and School B (F.C. School B) at the First (B.C. 1) and Final (B.C. F.) 
Years of Undergraduate, and the First (GR. 1) and Final (GR. F.) Years 


of Graduate Levels of Academic Training. 





Schools 


E.C. Non-Cath. 


E.C. Cath. 


F.C. School A 


F.C. School B 


(214)* 6.1 


( 50) 


(122) 


(108) 


6.4 


6.2 


Teo 


(133) 


i233) 


(32) 


(137) 


6.3 


6.5 


765 


GR. 1 GR. F. 

(37).969 (28),.563 

(40) 6.7 (26) 5.4 
(67) 6.5 


* The number of students is shown in parentheses. 
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Appendix 1 
Tables of Means and Standard Deviations for Bach of the 


Goal Conflict Scales (A to G) Shown in Table 10,10, 
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Table I,1 - Distribution of Mean Scores on Family Conflict, Scale A, 
for English Canadian Non-Catholic (E.C. Non-Cath.) and Catholic (E.C. 
Cath.) Students, French Canadian Students of School A (F.C. School A) 
and School B (F.C. School B) at the First (B.C. 1) and Final (B.C. F.) 
Years of Undergraduate, and the First (GR. 1) and Final(GR. F.) Years 
of Graduate Levels of Academic Training. 










Schools 





H.C. Non«Cath. | (222)"7.5 (133) 763 ( 37) Jel ( 29) 760 
E.C, Cath, ( 54) Vez ( 36) le3 @ o 

F.C. School A C193) Jee Shoe Oh weak f (tin eo ge ( 27). 7,0 
F.C. School BY | (109) 9,5 (139) 763 2 ( 65) 7,0 


The number of students is shown in parentheses. 
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Table 1,2 «+ Distribution of Standard Deviations on Family Conflict, 
Scale A, for English Canadian Non-Catholic (E.C. NoneCath,) and 
Catholic (£.C. Cath,) Students, French Canadian Students of School 
A (F.C. School A) and School B (F.C. School B) at the First (B.C. 1) 
and Final (B.C. F.) Years of Undergraduate, and the First (GR. 1) 
and Final (GR. F.) Years of Graduate Levels of Academic Training, 





Schools B&Gy el BEG F 8 GR #4 GR Fs, 
EgCs Non-Cath. lel 1,2 a Ley 
E.C. Cath. 152 lg2 = os 
F.C. School A 153 le3 1.4 1.5 
FeCe School »B 1.4 1.3 « 1.4 
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Table 1,3 » Distribution of Mean Scores on Family Conflict, Scale B, 
for English Canadiahm Non-Catholic (H.C. NoneCath.) and Catholic 
(E.C. Cath.) Students, French Canadian Students of School A (B.C. 
School A) and School B (B.C. School B) at the First (B.C. 1) and 
Final (B.C. F.) Years of Undergraduate, and the First (GR. 1) and 
Final (GR. F.) Years of Graduate Levels of Academic Trainings 


Schools B.C. 1 B.C. F. GR. 1 GR. Fe 
* 
E.C. Non-Cathe {| (230) 7,2 Cie) ives ( 38) 764 € 29) 77 
B.C.” Cath, C50, Gel ( 37) 6.3 - as 
F.C. School A (131) 5.2 ( 32) 6.8 ( 41) 5,8 ( 28) 6,9 
F.C. School B Chie? 5.2 (144) 5.8 « ( 70) 6.8 


The number of students is shown in parentheses. 
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1.4 


Table 1,4 » Distribution of Standard Deviations on Family Conflict, 
Scale B, for English Canadian Non-Catholic (E.C. Non-Cath,) and 
Catholic (E.C. Cath.) Students, French Canadian Students of School 
A (F.C. School A) and School B (F.C. School B) at the First (B.C. 1) 
and Final (B.C. F.) Years of Undergraduate, and the First (GR. 1) 
and Final (GR. F.) Years of Graduate Levels of Academic Training. 





Schools Bet om L BiGent « GR. 1 GR. eke 
BeGe Non-Cath. Zen 206 2e2 204 
BeGs Cathy Zel 203 o ) 
F.C. School. A Sef 3,0 235 2e5 
F.C. school B 562 268 o 256 
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«» Distribution of Mean Scores on Family Conflict, Scale C, 


for English Canadian Non-Catholic (E.C. Non-Cath.) and Catholic 
(E.C. Cath.) Students, French Canadian Students of School A (F.C. 
School A) and School B (B.C. School B) at the First (B.O. 1) and 
Final (B.C. F.) Years of Undergraduate, and the First (GR. 1) and 
Final (GR. F.) Years of Graduate Levels of Academic Trainings 


Schools 


Bete Non#Cath, 


g 


E.C. Cathe 


F.C. School A 


F.C. School B 


BoC. 1 


* 
(231) 3.6 


( 56) 367 


(130) 465 


(117) 504 


Bed. FE. 


(137) 4,1 


( 37) 302 


(°327'5 53 


(145) 568 


GR. 1 


(41) 52 


The number of students is shown in parentheses. 
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Table 1,6 «+ Distribution of Standard Deviations on Family Conflict, 
Scaie C, for English Canadian NoneCatholic (E.C. Non-Cath,) and 
Catholic (E.C. Cath.) Students, French Canadian Students of School 
A (F.C. School A) and School B (F.C. School B) at the First (B.C. 1) 
and Final (B.C. F.) Years of Undergraduate, and the First (GR. 1) 
and Final (GR. Fe) Years of Graduate Levels of Academic Trainings 


Schools BaCG. i BRCC FE GR. 1 GR. 
Bato Non-Cath. 1.7 1,8 Lez 1,5 
E.G, Gattis oe0 lo . a 
F.C. School A I 2.0 242 165 
F.C. School B 202 oot 1.9 
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Table I./ 


» Distribution of Mean Scores on Individual Conflict, Scale 


D, for English Canadian Non-Catholic (B.C. NoneCath,) and Catholic 
(E.C. Cath,) Students, French Canadian Students of School A (F.C, 
School A) and School B (F.C. School B) at the First (B.C. 1) and 
Final (B.C. F.) Years of Undergraduate, and the First (GR. 1) and 
Final (GR. F.) Years of Graduate Levels of Academic Trainings 





E.C. Non-Cath,. 


EXC. Cath. 


F.C. School A 


F.C. School B 


* 
(228) 7.3 


( 53) 64 


(125) 665 


(115) 6.3 


(134) 74 (38) 765 (29) 704 
( 37) 7,0 « 

( 32) 6.6 (41) 667 (28) 7.0 
(140) 665 o (67) 664 
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The number of students is shown in parentheses, 
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Table 1,8 « Distribution of Standard Deviations on Individual Conflict, 


Scale D, for English Canadian Non-Catholic (E.C. Non+Cath,) and 
Catholic (E.C. Cath.) Students, French Canadian Students of School 

A (F.C. School A) and School B (F.C. School B) at the First (B.C. 1) 
and Final (B.C. F.) Years of Undergraduate, and the First (GR. 1) and 
Final (GR. F.) Years of Graduate Levels of Academic Trainings 





ECs 


E.C. 


F.C. 


F Ge 


Schools Be. 4k ByG. is GRY") GRe'e. 
Non-Cath. LZ 1.3 ln2 i 3 
Cath. 1,4 bet Ma! ™ 
School A 1.3 Berl 1 gh eb 
School B 1.4 1,3 ms 1,5 
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Table 1,9 +» Distribution of Mean Scores on Society Conflict, Scale E, 
for English Canadian Non-Catholic (E.C. NoneCath.) and Catholic 
(EC, Cath.) Students, French Canadian Students of School A (F,G, 
School A) and School B (B.C. School B) at the First (BeC. 1) and 
Final (B.C, F.) Years of Undergraduate, and the First (GR. 1) and 
Final (GR. F.) Years of Graduate Levels of Academic Trainings 





E.C, NoneCathe | (226) 7,2 (136) 7,6 6936) 7,6. . ths) 7.4 
E<C. Cath, ( 55) 6.6 ( 37) 720 = Ld 

F.C.<School A (123) 6.0 (132): 6.5 (41) 6.8 ( 28) Jel 
F.C. School B (113) 6,2 (142) 6,3 « ( 69) 6.4 
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The number of students is shown in parentheses, 


169 






aa 
ee 
i 





ce 


"v 


“ 


\ ~ tgs 
Td : 






> | 


- 
‘| 


v 


hy: mi: 7 Se 


i ve “* anes " ae me = —e ee 9 we ae a Somiahaheeesientin Gaetan’ ati _—— a ~ novwnere = — —— a - —J 
j 7 : vy 7 - 





i def (8S DBT COE)? a0 (OEE) Bek GAGS) | ashtSDenoM » 268 
| - - Of (TE) a2 (22) | eiad ,0,8 
Io (8S) 89 Cd) Zod (SE) =p CEST) | & Londo? 0.4 
d.8 (ed) ” £.9 (Sal) S.8 (ell) @ Loot? .0,4 

s®a2enIneteg al mwore at etnebuse to ssdaun oT 


Table 1,10 = Distribution of Standard Deviations on Society Conflict, 


E.C. 


E.C. 


F.C, 


F.C. 


Scale E, for English Canadian Non-Catholic (E.C. Non-Cath,) and 
Catholic (E.C. Cath.) Students, French Canadian Students of School 
A (F.C. School A) and School B (F.C. School B) at the First (B.C. 1) 
and Final (B.C. F.) Years of Undergraduate, and the First (GR. 1) 
and Final (GR. F.) Years of Graduate Levels of Academic Training. 


Schools B £0) B.S.0F. GR. 1 GR WE. 
Non-Cath,. 1.4 t3 0,9 1,6 
Cath. 1.4 a8 oe oo 
School A 1.6 17 1.4 1,6 
School B 127 L25 * La7 
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Table I.11 « Distribution of Mean Scores on Society Conflict, Scale F, 


for English Canadian NoneCatholic 


(E.C% Non«Cath, ) and Catholic 


(E.C. Cath,) Students, French Canadian Students of School A (F.C. 
School A) and School B (F.C. School B) at the First (B.C. 1) and 
Final (B.C. F.) Years of Undergraduate, and the First (GR. 1) and 
Final (GR. F.) Years of Graduate Levels of Academic Training. 


Schools B.O. l BsG. 
E.C. Non-Cath. | (230)*5,9 (137) 
E.C. Cath. sey 600 ( 37) 
F.C. School A | (129) 6,0 ( 32) 
F.C. School B | (117) 5.2 (145) 


The number of students is shown 


FB, GR. 1 GR. F, 
Se7 ( 38) 6.1 (29) 5.5 
520 eo > 
509 ( 41) 565 ( 28) 5.1 
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Table 1,12 - Distribution of Standard Deviations on Society Conflict, 

Scale F, for English Canadian Non-Catholic (E.C. Non-Cath.) and 
Catholic (E.C. Cath.) Students, French Canadian Students of School 
A (F.C, School A) and School B (F.C. School B) at the First (GR. 1) 
and Final (GR. F.) Years of Undergraduate, and the First (CR. 1) and 
Final (GR. F.) Years of Graduate Levels of Academic Training, 


ee SE aT TI SDL SSS TCS EST Gna eagtnd mma aera eeeebeeaeemamemamermenmemene nage mere Ee 


E.C. 


Schools 


Non-Cath, 


Cath. 


School A 


School B 


BRCr 


220 


2.0 


B.C, 


1.9 


1,8 


1,9 


GR. 1 GRy EF, 
1,9 1.9 
1,8 1.9 
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Tabbe 1,13 « Distribution of Mean Scores on Personal Gain Conflict, 
Scale G, for English Canadian Non-Catholic (B.0. Non-Cath.) and 


Catholic (E.C. Cath.) Students, French Canadian Students of School 
A (F.C. School A) and School B (F.C. School B) at the First (B.C. 1) 


and Final (B.C. F.) Years of Undergraduate, and the First (GR. 1) 
and Final (GR. F.) Years of Graduate Levels of Academic Training, 





Schools 


Lye. Non#Cath, 


E.C. Cath, 


F.C. School A 


F.C, School B 


B.C. 1 


(229)*7,3 


( 54) 6.4 


(129) 6.1 


(116) 6,2 


B.C. F. GR. 1 GR, F 
(137) 7.9 (37) 7e7 (29) 707 
( 37) Lex & Ld) 

( 32) 6.7 (41) 6.8 (27) 6.2 
(145) 6.5 = (68) 6.6 


The number of students is shown in parentheses, 


1.13 


1.14 


Table 1,14 » Distribution of Standard Deviations on Personal Gain 
Conflict, Scale G, for English Canadian NoneCatholic (E.C. Non- 
Cath.) and Catholic (E.C. Cath.) Students, French Canadian Students 
of School A (F.C. School A) and School B (F.C. School B) at thea 
First (B.C. 1) and Final (B.C. Fe) Years of Undergraduate, and the 
First (GR. 1) and Final (GR. F.) Years of Graduate Levels of Ac 
ademic Trainings 


Schools BeGer. B.C Ph GRaok GR. F, 
Eee Non-Cath. 1.5 1.3 Bol 1.8 
Eee Cath Lea 1,4 es « 
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Appendix J 


Tables of Means and Standard Deviations for Bach of 


the Leadership Scales (H to 0) Shown in Table 10,11, 
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Table J,l «# Distribution of Mean Scores on Interpersonal Premises, 
Scale H, for English Canadian NoneCatholic (E.C. Non-Cath,) and 
Catholic (E.C. Cath.) Students, French Canadian Students of School 
A (F.C. School A) and School B (F.C. School B) at the First (B.C. 1) 
and Final (B.C. F.) Years of Undergraduate, and the First (GR. 1) 
and Final (GR. F.) Years of Graduate Levels of Academic Training. 


Schools 


E eC e None»Cath, 


EsCs Cate 


F.C. School A 


F.C. School B 


B.C. 1 


(227) “4.0 


( 55) 4,3 


(129) 532 


(115) 4,7 


B.C. FR, 


(136) 3.7 


C09? foe0 


( 31) 4.5 


(145) 4.3 


GR. 1 GR. Fe 


( 37) 346 ( 28) 3.2 


( 41) 4.9 ( 28) 4.7 


bd ( 70) 4.3 


The number of students is shown in parentheses. 
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Table J,2 » Distribution of Standard Deviations on Interpersonal 
Premises, Scale H, for English Canadian Non-Catholic (B.C. Non» 
Cath.) and Catholic (E.C. Cath.) Students, French Canadian Students 
of School A (F.C. School A) and School B (F.C. School B) at the 
First (B.C. 1) and Final (B.C. F.) Years of Undergraduate, and the 
First (GR. 1) and Final (GR. F.) Years of Graduate Levels of Ac- 
ademic Trainings 





Schools Bae BuCe Fe GR. l GRA. 
Mee Non-Cath. 1,0 1.2 1,0 1 a 
ye Ore Gatine LU 1.0 ee C") 
PoC. Senoo lA 1.2 1,0 1.4 le2 


F.C. School B 1,4 ire : 1.4 
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Table Je3 « Distribution of Mean Scores on Interpersonal Premises, 
Scale Hl, for English Canadian Non-Catholic (E.C. Non-Caths) and 
Catholic (E.C. Cath.) Students, French Canadian Students of School 
A (F.C. School A) and School B (F.C. School B) at the First (B.C. 1) 
and Final (B.C. F.) Years of Undergraduate, md the First (GR. 1) 

and Final (GR. F.) Years of Graduate Levels of Academic Training. 


Schools 


H.C. 


B.C. 


NoneCaths 


Cath. 


School A 


School B 


Be. 1 


* 
(228) 6.5 


953) 762 


(128) 7.1 


(116) 628 





B.C. F,. GR. 1 GR. Fe 
(134) 6.64 ( 37) 623 ( 28) 5.5 
( 37) 6.9 - ‘a 

( 32) 667 ( 41) 6.8 ( 27) 626 
(145) 7.0 & ( 70) 6,6 
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The number of students is shown in parentheses, 
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Table J,4 « Distribution of Standard Deviations on Interpersonal 
Premises, Scale Hl, for English Canadian Non-Catholic (E.C. None 
Cath.) and Catholic (E.C. Cath.) Students, French Canadian 
wtudents of School A (F.C. School A) and School B (F.C. School 
B) at the First (B.C. 1) and Final (B.C. F.) Years of Undergraduate, 
and the First (GR. 1) and Final (GR. BF.) Years of Graduate Levels 
of Academic Training. 


Schools Bates. Be Galk. GR Cs Roo ie 


es, BA Non-Cath. 1,4 le/ led ha | 
BeGe Cath. G6 Deo o eo 
F.C. School A 1,6 1,5 1,6 1,6 


ECs School 5 Ls8 1,6 = le7 
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Table J,5 «= Distribution of Mean Scores on Status Needs, Scale I, for 


English Canadian Non-Catholic (B.C. Non-Cath.) and Catholic (E.C, 
Cath.) Students, French Canadian Students of School A (F.C. School 
A) and School B (F.C. School B) at the First (B.C. 1) and Final 
(B.C. F.) Years of Undergraduate, and the First (GR. 1) and Final 
(GR. F.) Years of Graduate Levels of Academic Trainings 






Schools 





E.C. NoneCath, | (224) "4,4 (130) 4,2 (37) 369 29) 307 
B.C. Cath, ( 52) 4,6 ( 35) 4.1 * * 

F.C. School A (128) 5,0 ( 30) 5.l ( 40) 4,6 Geshe 
EC. School B (115) 4.9 (142) 4,6 ae ( 69) 4.6 


AAC A TCC CCC LS I LLC AST Sennen gen ge renner 


The number of students is shown in parentheses, 
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Table J.6 - Distribution of Standard Deviations on Status Needs, Scale 
I, for English Canadian NoneCatholic (E.C. Non-Cath.) and Catholic 
(E.C,. Cath.) Students, French Canadian Students of School A (F.C. 
School A) and School B (FeC. School B) at the First (B.C. 1) and 
Final (B.C. F.) Years of Undergraduate, and the First (GR. 1) and 
Final (GR. F.) Years of Graduate Levels of Academic Training. 





Schools 
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BiG Gaehs 


he GeeSchoo lea 


F.C. School B 
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B.C. F. GR. 1 GR. F. 
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Table J.7 + Distribution of Mean Scores on Task UVrientation, Scale J, 
for English Canadian Non-Catholic (E.C. Non-Cath.) and Catholic 
(E.C, Cath.) Students, French Canadian Students of School A (F.C. 
School A) and School B (F.C. School B) at the First (B.C. 1) and 
Final (B.C F.) Years of Undergraduate, and the First (GR. 1) and 
Final (GR. F.) Years of Graduate Levels of Academic Training, 
















Schools 


* 
B.C. Non-Cath, (228), 5.7 (136) 5.5 (37): 543 £29) 562 
E.C. Cath, ( 54) 5.9 ( 37) 5.4 2 - 
F.C. School A (129) 6,0 C 32), 5.8 (40) 6.4 ( 28) 5.5 
F.C, School’ B (115) 6eol (142) 506 woo ¢ 70) Se2 


The number of students is shown in parentheseS, 
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Table J,8 «+ Distribution of Standard Deviations on Task Orientation, 
Scale J, for English Canadian Non-Catholic (&.C. Non-Cath,) and 
Catholic (E.C. Cath.) Students, French Canadian Students of School 
A (F.C. School A) and School B (F.C. School B) at the First (B.C. 

1) and Final (B.C. F.) Years of Undergraduate, and the First (GR. 1) 
and Final (GR. F.) Years of Graduate Levels of Academic Training, 





Schools Be Cx 1 B.C. F. GR. 1 GR. F. 
B4.Gs Non-Cath. 1,6 1,6 1,6 Ey 
EC. Cath. bed 1,6 ew 2 
E.G. Schools A 1.9 1.9 let 1.3 


E.G. School, B 1,8 Let *0 lei, 
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Table J,9 = Distribution of Mean Scores on Task Orientation, Scale Ky 
for English Canadian NoneCatholic (E.C. Non-Cath.) and Catholic 
(E,C. Cath.) Students, French Canadian Students of School A (F.C. 
School A) and School B (F.C. School B) at the First (B.C. 1) and 
Final (B.C. F.) Years of Undergraduate, and the First (GR. 1) and 
Final (GR. F.) Years of Graduate Levels of Academic Training, 


Schools B.C. ] B.C. 
E.C. Non-Cath, | (228)*8,7 (137) 
E.C. Cath, | ( 54) 89 ( 37) 
F.C. School A | (128) 843 ( 32) 


F.C. School B } (114) 8,1 (143) 


The number of students is shown 


EF. GR. 1 
8.6 ( 38) 8,5 
8.7 . 
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Table J,10 - Distribution of Standard Deviations on Task Orientation, 
Scale K, for English Canadian Non-Catholic (E.C. Non-Cath.) and 
Catholic (E,C, Cath.) Students, French Canadian Students of School 
A (F.C. School A) and School B (F.C, School B) at the First (B.C. 1) 
and Final (B.C, F.) Years of Undergraduate, and the First (GR, 1) 
and Final (GR. F.) Years of Graduate Levels of Academic Training. 
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Schools B.C... I |e Oe GReoatl GR F, 
heGe Non-Cath,. 069 160 5 0,9 
Kec. Cathis 0,9 0.9 es On] 
F.C. School’ A Le2 1.9 0.8 1.2 


F.C. SClrogr Bb To lez we 1.3 


‘ a eno ad 3th se iO ate igs i faye 


v=? = aba bat wit 


Me = OS net mi IE AN te ee A oihoboo hand gases nan geo eaineae aie aeceatr yeaa heen ann es Hem AG Mh myst oh 


a . sao oy 1.6 


RO 


Sed 


kel 





Spas Oe Sa? re eee aye nina i) ae rn — 7 let re : rah Ces prebli 7™ a 


nam aa 7 ee eA perEES 


onan = ai ee Sone chap te WIN ante wh 7 agRy oaremy bp Seen panera vs ly lal 


es 


| Sef Zen | Oot a Be0, 
“ Mp0 i Ree i 
8,0 Rel ; Sei | 


Jeli 


Table J,11 = Distribution of Mean Scores on Consideration of Others, 
Scale L, for English Canadian NoneCatholic (E.C. Non-Cath.) and 
Catholic (H.C. Cath.) Students, French Canadian Students of School 
A (F.C. School A) and School B (F.C. School B) at the First (B.C. 1) 
and Final (B.C, F.) Years of Undergraduate, and the First (GR 1) 
and Final (GR. F.) Years of Graduate Levels of Academic Training. 
















Schools GR. F. 


* 
E.C. NoneCath. (228) 6,7 (134) 7,0 ( 38) 7.3 (27) eo 
EC. Cath. ( 55) Cee ( 37) 669 ba - 
F.C. School A (128) 529 (323, 6.1 ( 39) 6.6 ( 28) 6.8 
F.C. School B (116) 6.3 (141) 6,8 we ( 69) 6,6 


The number of students is shown in parentheses. 
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Table J,12e Distribution of Standard Deviations on Consideration of 
Others, Scale L, for English Canadian Non-Catholic (E.C. Non»=Cath.) 
and Catholic (E.C. Cath,) Students, French Canadian Students of 
School] A (F.C. School A) and School B (B.C. School B) at the First 
(B.C. 1) and Final (B.C, FP.) Years of Undergraduate, and the First 
(GR. 1) and Final (GR. FE.) Years of Graduate Levels of Academic 


Trainings 

Schools BC eek BoC. FE. Ghee GK ek 
E.eC. Non-Cath. Lea Le ton 1,3 
Ec. Cath. t tbe 5 Lee oo oe 
E.G, School A 133 152 1.3 1,4 
F.C. School B 1,2 Lyk eo 1.3 
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Table J,13 - Distribution of Mean Scores on Consideration of Others, 
Scale M, for English Canadian Non-Catholic (E.C. Non-Cath,) and 
Catholic (E.C. Cath.) Students, French Canadian Students of School 
A (F.C. School A) and School B (F.C. School B) at the First (B.C. 1) 
and Final (B.C. F.) Years of Undergraduate, and the First (GR. 1) 
and Final (GR. F.) Years of Graduate Levels of Academic Training, 









Schools 





BoC. NoneCaths ||) (228% Bel (134) 8.1 (37) 8.4 ( 29) 861 
E.C. Cath, ( 53) 8.0 ( 36) 8.1 Lad = 

F.C. School A (1248 S52 ( 32) 8.5 (41) 8,6 ( 26) 8.7 
F.C. School B KLLGda Boo (142) 8,9 ( 68) 8,6 





The number of students ts shown in parentheses. 
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Table J,14 - Distribution of Standard Deviations on Consideration of 
Others, Scale M, for English Canadian Non-Catholic (E.C,. Non-Cathe) 
and Catholic (E.C. Cath.) Students, French Canadian Students of School 
A (F.C. School A) and School B (F.C. School B) at the First (B.C. 1) 
and Final (B.C. F.) Years of Undergraduate, and the First (GR. 1) 
and Final (GR. F.) Years of Graduate Levels of Academic Training. 





Schools Be Crowd: Be. Gaukies GR). GR ers 
E.C. Non-Cath. 1.1 1.2 Hee ro 
BeG. eCath.s 1.4 1.3 iS « 
F.C. School A 1.4 Lez 1.2 ibaa 


FEVG. School “6B 1.3 1.0 a 1.2 
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Table J,15 = Distribution of Mean Scores on Participation in Decision- 
Making, Scale N, for English Canadian Non-Catholic (E.C. Non-Cath.) 
and Catholic (E.C. Cath.) Students, French Canadian Students of 
School A (F.C. School A) and School B (F.C. School B) at the First 
(B.C. 1) and Final (B.C. F.) Years of Undergraduate, and the First 
(GR. 1) and Final (GR. F.) Years of Graduate Levels of Academic 
Traininge 











Schools 





E.C, Non-Cath, | ((229)"626 (134) 704 (38) 7.6 (28) 768 
E.C. Cath, ( 55) 6.0 (736) 752 ow « 

F.C. School A (130) 5.7 (932) 2655 ( 41) 6.2 ( 28) 6,6 
F.C, School B (116) 526 (144) Tel e ( 67) 6.8 





The number of students is shown in parenthesese 
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Table J,16 ~ Distribution of Standard Deviations on Participation in 


Decision-Making, Scale N, for English Canadian Non-Catholic (E,.C, 
Non-Cath.) and Catholic (E.C. Cath.) Students, French Canadian 
Students of School A (F.C. School A) and School B (F.C, School B) 
at the First (B.C. 1) and Final (B.C. F.) Years of Undergraduate, 
and the First (GR. 1) and Final (GR, F.) Years of Graduate Levels 
of Academic Training. 





E.C. 


Fas 


Fes 


Schools a Oe | | ed Seay GR. l CO RicmBins 
Non-Cath,. 1.4 ives Lo Lev 
Cath. 1.4 Les a ai 
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School B 1.6 1.6 - Le? 
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Table J,17 + Distribution of Mean Scores on Supervisory Control, scale 
O, for English Canadian Non-Catholic (E.C. NonsCath,) and Catholic 
(E.C. Cath,) Students, French Canadian Students of School A 
(F.C. School A) and School B (F.C. School B) at the First (B.C.1) 
and Final (B.C. F.) Years of Undergraduate, and the First (GR. 1) 
and Final (GR. F.) Years of Graduate Levels of Academic Trainings 












Schools 











E.C. NoneCath, (210) 5,2 (125) 6,0 (35) 604 (26) 65 


E.C. Cath, ( 50) 4.8 ( 36) 5.3 - - 


F.C. School A (126) 4,3 ( 32) 5,0 (41) 5.0 (27). 6.5 


BLO. School B ( 99) 453 (125) Se2 oe (59) 505 


The number of students is shown in parentheses, 
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J.18 


Table J,18- Distribution of Standard Deviations on Supervisory Control, 


E.C. 


E.C. 


F.C% 


SALES 


Scale 0, for English Canadian Non-Catholic (E.C. Non-Cath.) and 
Catholic (E.C. Cath,) Students, French Canadian Students of School 
A (F.C. School A) and School B (F.C. School B) at the First {8.C. 1) 
and Final (B.C. F.) Years of Undergraduate, and the First (GR, 1) 
and Final (GR. F.) Years of Graduate Levels of Academic Training. 


Schools B.C, i B.C VES Gk GR gk 
Non-Cath. V5 1.6 1.4 1.5 
Cath. 1.4 1.5 - - 
School A 134 1.8 1.8 1.4 
School B yes 1.6 = 1.9 
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Appendix K 
French and English Canadian Intercorrelation Matrices 
of Statements Developed for Each of the Following 
Dimensions: Family, Individual, Society, Personal Gain, 
Status Needs, Interpersonal Premises, Task Orientation, 
Consideration of Others, Participation in Decision-Making, 


Supervisory Control, Biculturalism and Job Satisfaction, 
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Appendix L 


Solution to the Dimension Analysis of the French Canadian 


Intercorrelation Matrix for the Task Orientation Dimension, 
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There exists in the psychological literature many methods 
of scale analysis, Most of them, however, require many varied and 
complex calculations, a task which would have been beyond the scope 
of this research project in terms of both time and budget considera- 
tions. The few shorter methods of dimension analysis such as cluster 
analysis (Tryon, 1939) or linkage analysis (McQuitty, 1957) were not 
considered to be as appropriate for our purposes as the method we 
developed because these methods tend to identify as many dimensions 
as possible for a given set of variables, Our purpose was to develop 
as few dimensions as possible. Our main interest was in developing 
one broad dimension (such as task orientation for example) encompassing 
as many statements as possible developed for that purpose. This was 
accomplished by analyzing the correlations between all possible pairs 
of statements in any given dimension, using a very quick and simple 
method. The following example describes the procedure utilized to 
achieve this end with the sample of French Canadian managers of large 


business organizations. 


Table 1 presents the intercorrelation matrix of statements 
developed for inclusion in the task orientation dimension (see pages 421 
and 422 of the report). It was arbitrarily decided that any correlation 
below .15 would not be sufficiently high to indicate a meaningful rela- 
tionship between the two variables. An examination of the correlations 
in Table 1 reveals that for two statements, 49 and 57, the highest corre- 


lations with other statements in the set is .14 and .1ll respectively. 
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Both statements then, are dropped from the study. Twelve statements 


remain. 


The next step consists in determining the largest correlation 
in the table. It is .33, between Statements 61 and 76. These two 
statements are selected to form the core statements of the scale and 
the next step consists in selecting the third statement of the scale, 
obviously the statement which shows the highest intercorrelations with 
the first two statements, 61 and 76. The correlations of the other 


statements with these two are shown below. 


719 65 73 67 21 14 70 41 DL 58 





Since Statement 79 has the highest total of intercorrelations 
with the two core statements, it is retained for inclusion in the scale 
dimension. It can also be seen that four statements (14, 41, 31 and 58) 
have at least one correlation below .15. These statements are therefore 


eliminated from further consideration. 


The fourth step consists in selecting in the same manner the 


statement, among the remaining ones, which correlates best with the new 


set of three statements (61, 76 and 79). The correlations of the remaining 


statements with this set are shown below. 
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65 21 w3 67 70 
61 
76 
79 230 228 el5 ol4 013 
Total 74 64 57 54 45 


The statement with the highest sum of intercorrelations 
(statement 65) is retained and Statements 67 and 70 are dropped since 


each have at least one correlation below .15. 


The correlation of the two remaining statements with the new 


set of four statements is shown below. 





21 73 
61 
76 
79 
65 
Total 93 a2 


Statement 21 obviously shows a stronger relationship, on the 
average, with the chosen set of four statements than does Statement 73. 


It is therefore retained to form a part of the scale. Since the correla- 


tion between Statements 73 and 21 is only .07, the former is not included 
in the dimension and the most general scale that can be developed is there- 


fore composed of five statements, 61, 76, 79, 65 and 21. That is, this 
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set of five constitutes the maximum number of statements that can be 
grouped together to form a scale where no item intercorrelation is 


below hie 


The seven statements that were droppedtare now analyzed in 
order order to determine whether or not it is possible to develop a 
secondary or minor scale, that is, one encompassing less statements. 
Following the same steps outlined above, the highest correlation of 
these statements is .32 between Statements 67 and 73. These two state- 
ments then are chosen as the core pair for the second scale. The corre- 


lations of the other five statements with this pair are shown below, 





70 58 31 14 41 
67 
73 
Total 54 30 28 14 13 


Statement 70 is selected as the third statement to be included 
in this scale. Since the remaining statements have at least one correla- 
tion below .15, they are all eliminated from further consideration for 
this scale. 

1 


Actually nine statements were dropped, but two of these (49 and 57) 
were completely eliminated because they had no correlation as high as .15 
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The intercorrelations between these four latter statements 
reveal that only one correlation is above .15. The correlation between 
Statement 58 and 31 is, in fact, .16. These two statements constitute, 


then,a third scale. 


For French Canadian managers then, it is possible to develop 
three scales with the statements of the task orientation dimension. The 
first scale is composed of Statements 61, 76, 79, 65 and 21. The second 
comprises three statements, 67, 73 and 70 and the third is made up of 


two statements, 58 and 31. 


Applying this method of analysis to the intercorrelations of 
these same statements with the sample of English Canadian managers of 
large firms, one finds that two scales can be developed. The first is 
composed of Statements 70, 67, 73, 58 and 59 and the second, of Statements 


As described on pages 135 to 140 of this report, in order to 
compare meaningfully French and English Canadian managers on a scale, it 
is necessary to develop a scale composed of statements that are related to 
each other in approximately the same manner in both cultures. For the 
task orientation dimension, it can be seen that Statements 65 and 21 are 
scaleable for the French Canadian group but not for the English Canadian 
groupe. On the other hand, Statements 58 and 59 are scaleable for the 
English Canadian group and not for the French Canadian group. Similarly, 


while the correlation between Statements 58 and 31 is .16 for the French 
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Canadian group, it is only .13 for the English Canadian group. These 
latter six statements are therefore eliminated and we are left with 
two "common" scales: Scale J, composed of Statements 61, 76 and 79, 


and Scale K, composed of Statements 70, 67 and 73. 


The reason why we wished to develop for each dimension a 
major scale encompassing as many statements as possible for a given 
culture is now clear. Had we used a method such as linkage analysis, 
we would have in many instances identified three, four or perhaps five 
scales composed of two or three statements. After eliminating those 
Statements that did not scale in the same manner in the other culture 
we might have been left with two or three scales composed of only 
two statements each. Although the content of these scales might have 
been more specific, from a measurement standpoint, they would have been 
much more unreliable than a scale composed of four or even three 


statements. 
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Appendix M 


Sample Letters Used as Part of the General 
Administration Procedures in the Large 
Organizations Study 
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Letter to. the Company 


Dear Sir: 


Biculturalism and bilingualism and their relationship to 
Canadian unity are important subjects to all Canadians, While a 
great deal has been said, and a great many views presented on this 
subject, there has been very little systematic study of the problem, 
particularly as it occurs in business and industry. Yet surely the 
workplace is at the same time a primary meeting place for Canada's 
two founding nationalities. If accurate, systematic data can be 
presented regarding relations between French Canadians and English 
Canadians in the industrial milieu, then a long initial step will 
have been taken toward solutions to the problem in all other aspects 
of Canadian life. Likewise, it would be a major forward step if 
industrial leaders could be provided access to major research findings 
particularly with respect to the values, attitudes, and sources of 
satisfaction and dissatisfaction of French Canadian industrial manage- 
ment personnel. This data could be a source of inestimable aid in 
shaping personnel policies in an organization with a bilingual-bicul- 
tural work force, or one which does business in Quebec. 


The Industrial Psychology Center of the University of Montreal, 
and the Graduate School of Business of McGill University jointly approached 
the Royal Commission on Bilingualism and Biculturalism with an offer to set 
up a research "task force" in order to conduct such a study. More specifi- 
cally, our aim is to study the major differences as well as similarities 
in work values, attitudes and practices between French Canadian and English 
Canadian management people in industry. The Royal Commission readily 
agreed to this proposal, and the study is about to commence. 


The purpose of this letter is to ask for your cooperation in 
this study. Specifically, we would like access to approximately six 
hundred management personnel in your organization, including first-line 
supervision up to and including vice-presidents. The study will involve 
at most two and one-half hours of the time of an individual manager or 
supervisor, and will consist simply of having management personnel answer 
a comprehensive set of questionnaires covering their attitudes toward, and 
opinions of, many aspects of industrial life. We have found that middle 
and top management can complete the questionnaire in one and one-half to 
two hours' time. The questions are organized into three broad subject 
areas: Organization Goals, Leadership and Supervision, and Motivation. 

An analysis of answers to these questions will provide answers to such 
questions as: What central and important work values does the French 
Canadian bring to the workplace, and how do they differ from those of his 
English Canadian colleague? What is the French Canadian view of the 
management function, and what do French Canadians accept and identify with 
the goals of industrial organizations and again, how do they differ from 
English Canadians in this respect? 
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Many companies will be included in this study. Naturally, 
the major scheme of analysis will be to contrast and compare the attitu- 
des of English Canadian and French Canadian managers. Naturally too, all 
individual answers to these questionnaires will be kept in strictest 
confidence - the primary interest of the researchers is in aggregate data. 
Likewise, the names of particular organizations will be known only to 
the research task force. Even the Royal Commission on Bilingualism and 
Biculturalism will not know what Companies are involved. 


We realize that two hours’ time causes inconvenience, yet I 
am Sure you realize that a project designed to study ways of improving 
relations between Canada's two founding cultures is a demanding and 
complex one. Your cooperation would contribute greatly to the success 
of this important study for Canada. 


The undersigned would like to take the liberty of meeting you 
to get your reaction to this proposal and to discuss briefly the arran- 


gements which can be made, providing you give us the "go-ahead", 


We sincerely hope that you are able to cooperate with us in 
this study. 


Sincerely yours, 


Industrial Psychology Center 
University of Montreal 
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Company Letter to Participants 


Dear Sir: 


The University of Montreal and Mc Gill University are jointly 
conducting a research project on industrial leadership under the auspices 
of the Federal Government's Royal Commission on Bilingualism and Bicul- 
turalism. 


Company X is familiar with this study and is endeavouring to 
cooperate in all respects with the Universities on this project. We 
have supplied the Universities with a random sampling list of Company X 
positions and names from locations across Canada. If you receive this 
letter, it means that your name appeared on the list. You are being 
asked to cooperate by giving approximately two hours of your time to 
answering a questionnaire which, we feel, will provide interesting data 
for the Royal Commission, 


Though participation in this inquiry is completely optional, 
we hope that you will make every effort to assist them in their work. 


We wish to emphasize that this is not a Company X project, 
therefore your completed questionnaire should be returned to the Univer- 
sity. We have been assured that the questionnaire results will be treated 
in strictest confidence. The name of our company will not appear in the 
report. 


Once again, Company X's full participation is essential to the 
success of this research project. We sincerely hope that you will 


cooperate since we feel that this is a worthwhile study for Canadians 
in general and Canadian business in particular. 


Yours very truly, 


Company X 
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Research Team Letter to Participants 


Dear Sir: 


We have been granted permission to come into your company to 
conduct an important survey of the attitudes and viewpoints of managers 
and supervisors toward certain aspects of business and industry in 
Canada. The purpose of the survey is to study and analyze differences 
and similarities between the viewpoints of French-speaking and English- 
speaking Canadians with regard to business policies and practices. 

The study is one among many other research projects supported by the 
Federal Government's Royal Commission on Bilingualism and Biculturalism, 
in the hope that they will lead to a better understanding of Canada's 
two major cultural groups. 


Because we were not able to cover all management personnel in 
the Company, we have made a random selection of names, and have selected 
yours to include in the survey. 


We are asking for your cooperation in this study. The question- 
naires should take about two hours to answer. The questionnaire booklet 
is divided into two parts. Part I goes to page 32 and Part II goes to 
the end. We would like you to answer both parts, for both are important 
to the survey. However, if you find that because of the time involved 
you are not able to answer both parts, we would appreciate your answers 
to Part I at least. To answer less than this would seriously Limit the 
usefulness of the questionnaires. 


If you agree to answer Part II, please note that you should 
exclude pages 40 to 50 inclusive. The questions on these pages are 
designed specifically for student groups who will be given the survey. 
On page 40, you will find a sticker which indicates the pages that you 
are asked to skip. 


We would be grateful if you could find the time to return your 
completed questionnaire to us in one week's time. 


We also request that you do not discuss your answers to specific 
questions with other members of the company, nor to answer the questions 
in groups. We wish to have your honest and candid answers. 


We would like to thank you in advance for your kind cooperation 
on this study. We sincerely believe that the results will be of benefit 
to all Canadians, 


Yours Sincerely, 


Industrial Psychology Center 
University of Montreai 
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UNIVERSITY OF MONTREAL 
ROYAL COMMISSION ON 


BILINGUALISM AND BICULTURALISM 


REMINDER 


Dear Sir: 


This is just a note to remind you that we would appreciate 
your forwarding the Royal Commission on Biculturalism and Bilingualism 
Leadership questionnaire at your earliest convenience, if you have not 
already done so. 


To preserve the confidential nature of the study, we have 
kept no record of names, so we do not know whether or not you have 
already returned it. If you have returned it, please ignore this note. 
In the event that you have not received a questionnaire, would you 
kindly notify us, so that we may send you one immediately, as your name 
is on our random sample list of respondents in your company. You can 
write to us at the following address: 


3205, de Serigny 
Montreal 26, 


Again, thanks for your cooperation in this study. 


Sincerely yours, 


Please write to: 


Industrial Psychology Center 
University of Montreal 

3205, de Serigny 

Montreal 26 
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Sample Letters Used as Part of the General 


Administration Procedures in the Study 


of Small Business Firms 
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ROYAL COMMISSION ON BILINGUALISM AND BICULTURALISM 
COMMISSION ROYALE D'ENQUETE SUR LE BILINGUISME ET LE BICULTURALISME 


Letter to the Company 


February 14, 1966 


Dear Sir: 


We would like your cooperation in an important 
survey conducted by the Royal Commission on Bilingualism 
and Biculturalism, directed toward the opinions and view- 
points of managers of business enterprises in the province 
of Quebec. The purpose of the survey is to study and 
analyze differences and similarities between the viewpoints 
of French-speaking and English-speaking Canadians with 
regard to a broad range of leadership policies and practices. 
The study is one among many research projects supported and 
directed by the Commission, and the hope is that the 
results of this study, along with the others undertaken, 
will lead to a better understanding of Canada’s two major 
cultural groups. 


Because we are not able to cover all management 
personnel in the many small and medium-sized organizations 
included in the survey, our plan is to sample the opinions 
of two managers in each organization. We have enclosed 
two questionnaire booklets for this purpose. 


We would like to have you distribute these 
questionnaires to the managers who hold the following two 
positions in your organization: 1. the General Manager, 
and 2. the Production or Manufacturing or Plant Manager. 
If one of these two positions does not exist in your 
company, we would appreciate it if you would have 3. the 
Sales or Marketing Manager complete the questionnaire. 


If two of these positions do not exist, or if you 
yourself hold one of these functions, we would like you to 
answer one of the questionnaires, and have the person in the 
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remaining position complete one. If none of these types 

of positions exist in your organization, we would like you 
to answer one yourself and have anyone of your choosing 

who holds a senior management position complete the other 
questionnaire. Should one person happen to hold two of the 
above-named positions simultaneously, we would still like 
to have two people in your organization fill in the 
questionnaire. 


Complete instructions, as well as an introductory 
comment, are included in each questionnaire booklet. The 
booklet is divided into two parts. Part I goes to page 32, 
and Part II goes to the end. We would like to have answers 
to both parts, but if time will not permit, and the indi- 
vidual is not able to finish, we would appreciate the answers 
to Part I at least. Answering less than this would seriously 
limit the usefulness of the questionnaire. Answering the 
complete booklet should take about two hours. All answers 
to the questionnaire will be kept in strictest confidence, 
and the booklets will be seen only by research personnel in 
Montreal. 


We would be most grateful if you would assist us 
in this project, and we would deeply appreciate anything 
you are able to do to assure the early return of the 
questionnaires -- within two weeks, to my research colleagues 
in Montreal. 


Since we have no way of knowing which management 
personnel might be French-speaking in those companies which 
are owned by English-speaking people, we have forwarded only 
English-language versions of the questionnaire. It would 
have been prohibitively costly for us to have included spare 
French-language versions for each company contacted. 


If for any reason, you or the specified members of 
your company cannot answer the questionnaires, we would 
appreciate it if you would return them to Montreal in the 
enclosed envelope, since they can be used for another 
organization. Thank you in advance for your attention to 
this matter. We sincerely believe that the results will 
benefit all Canadians. 


Yours sincerely, 


“Michael Oliver 
Director of Research 
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Research Team Letter to Participants 


Dear Sir: 


We have been granted permission to come into your company to 
conduct an important survey of the attitudes and viewpoints of managers 
and supervisors toward certain aspects of business and industry in 
Canada. The purpose of the survey is to study and analyze differences 
and similarities between the viewpoints of French-speaking and English- 
speaking Canadians with regard to business policies and practices. 

The study is one among many other research projects supported by the 
Federal Government's Royal Commission on Bilingualism and Biculturalism, 
in the hope that they will lead to a better understanding of Canada's 
two major cultural groups. 


We are asking for your cooperation in this study. The question- 
naires should take about two hours to answer. The questionnaire booklet 
is divided into two parts. Part I goes to page 32 and Part Ii goes to 
the end. We would like you to answer both parts, for both are important 
to the survey. However, if you find that because of the time involved 
you are not able to answer both parts, we would appreciate your answers 
to Part I at least. To answer less than this would seriously limit the 
usefulness of the questionnaires. 


If you agree to answer Part II, please note that you should 
exclude pages 40 to 50 inclusive. The questions on these pages are 
designed specifically for student groups who will be given the survey. 
On page 40, you will find a sticker which indicates the pages that you 
are asked to skip. 


We would be grateful if you could find the time to return your 
completed questionnaire to us in one week's time. 


We also request that you do not discuss your answers to specific 
questions with other members of the company, nor to answer the questions 
in groups. We wish to have your honest and candid answers. 


We would like to thank you in advance for your kind cooperation 
on this study. We sincerely believe that the results will be of benefit 


to all Canadians. 


Yours sincerely, 


Industrial Psychology Center 
University of Montreal 
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ROYAL COMMISSION ON BILINGUALISM AND BICULTURALISM 
COMMISSION ROYALE D'ENQUETE SUR LE BILINGUISME ET LE BICULTURALISME 


P.O. re. 1508, OTTAWA 


REMINDER 


Dear Sir: 


This is just a note to remind you that we 
would appreciate your forwarding the Royal Commission 
on Biculturalism and Bilingualism Leadership question- 
naires at your earliest convenience, if you or other 
members of your staff have not already done so. 


To preserve the confidential nature of the 
study, we have kept no record of names, so we do not 
know whether or not the questionnaires have already been 
returned. If they have been returned, please ignore 
this note. In the event that you have not received the 
questionnaires, would you kindly notify us, so that we 
may send you some immediately, as the name of your 
company is on our random sample list of companies. You 
can write to us at the following address: 


3185, De Serigny 
Montreal 26. 


Again, thanks for your cooperation in 
this study. 


Sincerely yours 


; Ce a [5 few 


Michael Oliver 
Industrial Psychology Center Director of Research 
Institute of Psychology 
University of Montreal 
3185, De Serigny 
Montreal 26 


Please write to: 
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Appendix O 


Sample Letters Used as Part of the General 


Administration Procedures in the 


Business School Study 
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Letter to the Business School 0.1 


Dear Sir: 


The purpose of this letter is to ask for your cooperation in a 
Canada-wide study of the attitudes of English Canadian and French Canadian 
students of business and commerce toward the goals, policies and practices 
of Canadian industry. Stated another way, the focus of the study is upon 
the attitudes and values which business students of both cultures bring to 
the business world, and in particular, upon major differences between 
French Canadian and English Canadian business students with respect to 
these attitudes. 


Systematic data on these attitudes would help provide answers 
to such questions as: What central and important work values does the 
French Canadian student of business bring to the workplace, and how do 
they differ from those of his English Canadian colleagues? To what extent 
do French Canadian business students accept and identify with the goals 
of industrial organizations and how do they differ from their English 
Canadian colleagues in this respect? What are the attitudinal differences 
between them with respect to management practices which might account for 
the fact that French Canadians find it more difficult to adjust to Canadian 
business organizations than do English Canadians? 


In an attempt to find answers to such questions, the Industrial 


Psychology Center of the University of Montreal, and the Graduate School 


of Business at McGill University jointly have sought, and been granted, 
the aid and support of the Federal Government's Royal Commission on Bilin- 


gualism and Biculturalism for a Canada-wide study of the attitudes of 
English Canadian and French Canadian students of business and commerce 
toward current business goals, policies and practices. The study will be 
an intrinsic part of, and supplement to, a similar study conducted in 
industry and directed toward French Canadian and English Canadian supervi- 
sory and management personnel. 


Specifically, we would like access to all, or as many as possible, 
of your first year and fourth year commerce undergraduates, and your M.b.A,. 
students. The study will involve approximately two or two and one half 
hours of the time of these students, and will consist simply of having 
these students answer (in groups) a comprehensive set of questionnaires 
covering their attitudes toward three broad areas of business: Organization 
Goals, Leadership and Supervision, and Motivation. Business students in 
nine other schools of business or commerce, across Canada, will be included 
in the study. Naturally, the major scheme of analysis will be to compare 
and contrast the attitudes of English Canadian and French Canadian students, 
that is, those in Universities where the language and method of instruction 
is French, and those in their English Canadian counterpart. Naturally too, 
the answers to these questionnaires will be kept in strictest confidence, 
Our interest is in aggregate data, not individual answers. No individual 
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will be identified to anyone in the course of analysis, and no individual 
school of commerce and business will be identified to anyone outside of 
our own research group. As indicated, the over-all results of the study 
will be made available to the Royal Commission on Bilingualism and Bicul- 
turalism. 


We realize that two or two and one half hours’ time causes 
inconvenience, yet I am sure you realize that a project designed to study 
ways of improving relations between Canada's two founding cultures is 
a demanding and complex one. Your cooperation would contribute greatly 
to the success of this important study for Canada. 


One of the undersigned would like to take the liberty of phoning 
you to get your reaction to this proposal and to discuss briefly the 


arrangements which can be made, providing you give us the "go-ahead". 


We sincerely hope that you are able to cooperate with us in this 
study ° 


Sincerely yours, 


Industrial Psychology Center 
University of Montreal 








av ost 


sooty beep’ }o 
Bes got 






* 
par ‘s ar a agtinnsy 5 os) Aged 2; he ae aa 


a mene 


ai aeauiius gntbauc? ow atabanad ngewied anotisiox 


i2aeag sdudizines aces ee I Seastoga ah aoe 
Inorg ze ' edit oABd oF bua ru yer 
“i osi3 ey ot ie pastas 
s"baade~og" od3 au ovig voy gatbty 
aidd at ev ijiw stereqous of elds o18 oy ‘Jeuds eqod yloveanie sl aa 


e2tuoy ylarenni2 . Swart i teal 









295789 VeoLonsyel Isiateaubnt 
Laerdirom to Wdspowded 


ROYAL COMMISSION ON BILINGUALISM AND BICULTURALISM 0.3 


Survey of Schools of Commerce and Business 


To be read to students: 

The Federal Government's Royal Commission on Bilingualism and 
Biculturalism is engaged in a number of important research projects in 
their study of relations between Canada's two major nationalities. One 
of these projects involves the study of the attitudes and viewpoints of 
Canadian Business or Commerce students from voth French-Canadian and 
English-Canadian universities toward business and management. The study 
is being conducted for the Royal Commission by a joint research team 
from McGill's Graduate School of Business and the Industrial Psychology 
Center of the University of Montreal. 

The study is of special significance because differences in 
outlook between the two groups will have an effect on relations between 
them, and on Canada's economic welfare, particularly as members of both 
groups assume positions of leadership in the business world. Of particular 
interest are the major differences in attitude toward business policies 
and practices of both groups in contrast to groups of management and 
supervisory personnel already established in industry. 

Your participation is urgently needed in this project. It will 
involve answering, completely anonymously, a set of questionnaires bound 
into a booklet, and requiring about two to two-and-a-half hours of your 
time. We realize that your time is valuable and that you have few hours to 
spare in your studies, but the magnitude and importance of this project makes 
a maximum "turnout" imperative. Your answers to the questions will in most 
cases consist of marks opposite the appropriate one of several alternative 
answers, and your answers to the questionnaires will be held in strictest 
confidence, Our concern is for group results and individyal responses 


will not be revealed to anyone. Your cooperation will be greatly appreciated. 
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REMINDER TO THE INSTRUCTOR 


_ Instructions for answering each questionnaire in the booklet 
are quite detailed and should require no briefing. They are not to be 
read aloud to the group. 

Students are to proceed immediately when they receive their 
questionnaire. The students should answer the questions independently 
and entirely at their own pace. Under no conditions should a student 


wait for the other students to finish a given questionnaire before he 


f 
| 
{ 


begins another questionnaire. 
The role of the instructor will be to answer possible questions 
that might arise during the session. 
At the beginning of the session, the instructor should warn 
the students that although the questionnaire booklet appears to be pretty 
thick, instructions are included inside the booklet for them to skip a 
section that is reserved for use in industry only. 
When a student completes the questionnaire, he must return the 


booklet to the instructor before leaving the room. 
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Appendix X 


Distributions of Percentages for Statements not Included 


in a Scale but Which Discriminate Between the Two 


Ethnic Groups 
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Note 


For all of these tables, the reader is reminded 
that one asterisk indicates that the difference 
in agreement between the two groups is statis- 
tically significant beyond the .03 Level of 
confidence. Two asterisks signify that the 
difference is statistically Significant beyond 


the .13 level of confidence, 
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Table eM | 


Pourcentage (%) de personnes en accord avec 1'énoncé: re 


"Un subordonné qui fait des farces sur son supérieur 
manque de respect pour l'autorité", 
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Percentage () of people who agree with the itam: 


"4S suberdinate who makes jokes about his superior lacks 
respect for authority", 
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Pourcentage (%) de personnes en accord avec L'énoncé: Kes 
"Un bon supérieur est satisfait lorsque tous ses 
subordonnés atteignent les standards minimums de 
production". 
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Percentage (%) of people who agree with the item: 


"A good superior is 
dinates meet minim 


satisfied when all his subor- 
um standards of production". 
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Table X.3 


Pourcentage (%) de personnes en accord avec l'énoncé: ee 


"T1 voit A ce que ses subordonnés travaillent 
3 la limite de leurs capacités". 
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Percentage (%) of people who agree with the item: 


"He sees to it that his subordinates are working 
up to their limits". 
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Table X.4 


Pourcentage (%) de personnes en accord avec L'énoncé: Ke5 


"Un bon supérieur fait tout en son possible pour 
rendre ses subordonnés heureux''. 
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Percentage (%) of people who agree with the item: 


"A good superior does everything possible to make his 
subordinates happy". 
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Table X.4a 
Pourcentage (%) de personnes totalement en accord avec 1'é@nonc::: K.6 


"Un bon supérieur fait tout en son possible 
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pour rendre ses subordonnés heureux"'. 
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Vercentage (%) of people who completely agree with the item: 


"A good superior does everythins possible to maKe 
his subordinates happy". 
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Table X.5 


Pourcentage (%) de personnes en accord avec 1'énoncé: X.7 


"La plupart des subordonnés font un meilleur travail 
quand leurs supérieurs les surveillent constamment",. 
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Percentage (%) of people who agree with the item: 


"Most subordinates do better work when constantly 
watched by their superior". 
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Table X.6 


Pourcentage (%) de personnes en accord avec 1l'énoncé: X.8 
° 


"Tl tolére que certains de ses subordonnés n'at- 
teignent pas le niveau de rendement minimum 
requis", 
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Percentage (%) of people who agree with the item: 


“He tolerates certain of his subordinates not 
reaching the required minimum level oi performance", 
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Table X.6a 


Pourcentage (%) de personnes totalement en désaccord avec 1'énoncé: X.9 


"Il tolére que certains de ses subordonnés n'fat- 
teignent pas le niveau de rendement minimum 
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Percentage (%) of people who completely disagree with the item: 


"He tolerates certain of his subordinates 
not reaching the required minimum level of 
performance". 
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Appendix Y 


Distributions of Percentages for all Scale Statements 


which Discriminate Between the Two Ethnic Groups. 
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Note 


For all of these tables, the reader is reminded 
that one asterisk indicates that the difference 
in agreement between the two groups is statis- 
tically significant beyond the .03 Level of 
confidence. Two asterisks Signify that the 
difference is statistically Significant beyond 


the .13 level of confidence, 
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Table Y.l 











Yaz 
Pourcentage (%) de personnes en accord avec 1'énoncé: 
"Un homme d'affaires ne peut pas avoir une vie de 
famille normale". 
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Percentage (%) of people who agree with the item: 


"A businessman cannot have a normal family life". 
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Table Y.2 








Pourcentage (%) de personnes en accord avec 1l'énoncé: ¥ <3 
"La plupart des hommes d'affaires n'ont pas une 
vie de famille normale". 
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Percentage (%) of people who agree with the item: 


"Most businessmen don't have a normal family life". 
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Table iets 


Pourcentage (%) de personnes en accord avec l'énoncé: Y.4 
e 


"Le succés d'un homme en affaires contribue au 
développement d'un esprit de famille 4 la maison". 
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Percentage (%) of people who agree with the item: 


"The success of a businessman contributes to the 
development of a good family spirit in the home". 
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Table Yoo 
Pourcentage (%) de personnes en accord avec l'énoncé: 


"Une fois qu'un homme a atteint un niveau de vie qui 

lui permet de vivre a l'aise, il devrait consacrer la 
plus grande partie de ses énergies a sa famille, plutét 
que de toujours ambitionner développer son entreprise", 
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“Once an individual has reached a standard of living 
which allows him to live comfortably, he should devote 
most of his energies to his family, instead of always 
aspiring to develop his business", 
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Table Y.5 


Pourcentage (%) de personnes en accord avec 1'énoncé: ide 


"Les hommes d'affaires ont plus de chances d'avoir 
des enfants-problémes que la majorité des gens", 
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Percentage (%) of people who agree with the item: 


"Businessmen are more likely than most other people 
to have problem-children", 
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Table Y.6 
Pourcentage (2%) de personnes en accord avec 1'énoncé: 
"Un homme peut consacrer toutes ses énergies A 


obtenir des promotions dans une compagnie sans 
que sa famille en souffre", 
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Percentage (%) of people who agree with the item: 


“An individual can devote all of his energies to get 
promotions in a company without his family life 
suffering by it'’. 
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Table Ys7 


Pourcentace (Z) de personnes en accorc avec 1'énoncé: 


"A compétence égale, un homme marié devrait gagner un 


meilleur salaire qu'un célibataire pour un méme genre 


de travail". 
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Percentage (%) of people who agree with the item: 
“Given two employees who are equally competent, 


married man should earn a higher salary than a 
bachelor, for the same kind of work". 
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Table Y.8 Y.9 


Pourcentaze (Z) de personnes en accorc avec 1'énoncé: 


"A compétence égale, L'individu qui a le plus de 
dépendants devrait recevoir un meilleur salaire". 
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Percentage (%) of people who agree with the item: 


“Given two employees who are equally competent, the 
individual who has more dependents should get 4 
better salary". 
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Table Y.9 Y.10 


Pourcentage (%) de personnes en accord avec 1'énoncé: 


"“Clest le devoir d'une épouse d'organiser la vie de 
famille de telle sorte que son mari puisse se cone 
sacrer a son travail autant qu'il le désire"™. 
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Percentage (%) of people who agree with the item: 


"It is a wife's duty to organize family life so that 
her husband can devote himself to his work as much 
as he desires". 
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Table Y.10 


Pourcentage (%) de personnes en accord avec l'énoncé: 


"Travailler sans compter son temps en vue d'obtenir 


Yell 


le plus de promotions possible dans une compagnie, est 
une des bonnes facgons de remplir son réle de pére de 


famille”, 
QUEST. 03 i Ne, 5 
Item : 32 i 

! 
i * 

one CF i} (108) 38.9 % | (534)3023,5 
| | 

Co. CA i( 80) 17.6 % ( 86) 10.5 
f 
; a 

C 3 | CF, (128) 40,6 % ( 80) 32.6 
| 

C3 CAG HC 86) 11,6: 7 (773) 10,8 
: 2 

C io CF (74) 47.4 % (1 21)2228.6 

CG CA; (126) 12.0 z (91) 11,0 
7 * ’ 

Ch CF i (153) 22.9 % AN 2 3 2561 
f 

Ou CAM ECISODY 753 % (172) 7) 649 
} 

cent Tee A 

Cs cr | (149) 35.5 % ( 44) 36.4 
( 

C 5 CA (255) 9.4 % (94) 6.5 
i 

—eEeEEeEeEeEeEeyeeEeEeEeEeEeEeEeEe——e—eeeee 
h * 

C 5 Cr (308) 33.4 % (246) 29,3 

Gs Can BC Bl) 9,9) % (112) 9,0 
i 

C aa 3 8 5 CF - 

Pos aaa : 

z. te 


Percentage (%) of people who agree with the item: 


"To work with no regard for one's time, in order to 
get as many promotions as possible in a company, is 
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Geh7) 


( 28) 


( 19) 


(103) 
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3303 7% 


10,057 
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41,2 A 


14.3 Z% 


42627 


1765 7 


one of the good ways to fulfill one's role as father 


of the family", 
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Table Y.1l 


Pourcentage (%) de personnes en accord avec 1'énoncé:; 











Tole 
"En général, dans l*industrie, on fait travailler 
les gens comme des machines", 
QUEST. 03 T : 
btem: 23°30 wa N 5 N 3 
io 
“i 
a1 CF 1! (107) 48.6% (34) 26.5 % FC 
at CA ( 80) 31,4 % (885) '30f6° 47% |} EC 
* 
C3 CF 36.0 % 
C 3 CA 2667 h 
+ 
C0 CF 5268 % 
© io CA 26.9 % 
* 
Cy CF 62.0 % 
Cy CA *08T% 
+e 
Cs CF 5726 &% 
Cs CA 38.0 % 
Cc 2 CF 
Go CA 
ee ete * | 
Gig3,i00,55 OCF riots ( 20) 35,0%” |IFC 
G1,33.100.55 64 ph ae --- (102) 8.9% IEC 





Percentage (%) of people who agree with the item: 


"Generally, in industry, people are worked like 
machines". 
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Table Y.12 





Yei3 
Pourcentage (2%) de personnes en accord avec l'énoncé: 
"En général l'industrie attache plus d' importance 
& la machine qu'a l*étre humain",. 
QUEST. 03 T ‘ ‘ 
Item : 35 hee 2 7 3 
** ek 
Cy Ceri pCLUG)  <aaa5 @ Masay tp cog 7 Te FC 
Cy CA | G29) 35.4% ( 66x DOS 14z EC 
* x 
cn, CF (128) 36.7% ( 80) 25.1 7 % FC 
C 3 CA ( 86) 31.4% C F734 BS; 227 | EC 
(112) 
(172) 


* 
Died 


35.28% 


* 
578% (247) 


333% Cis?) 





Fercentage (%) of people who agree with the item: 


"In general, industry attaches more importance to 
the machine than it does to the human being". 

















| *eteae 
SPIE 


(Si) 
(SVI) 





t . eo 
Fe,se (Ti ) x Se) (Vas) XB.te 





(B0£) 









Soues (ee) x O08 (ott) SEEE (iB) 





id a (e¢ ) nr > 7 3 @ OL ,€,159 


S80 fat. (e0l) = «+ - - ~-- 4) 2.01 .e,1? 


rmeit.ed3 diiw sstge odw slqoaq 30 (7) sgsinsorst 


“2 soqadyoqmt atom esrioasis yrzeubel ,istensg nt" 
.“gnied asmd edt 03 2a90b 3% nadd aaitdoam efit 


; 
j 
‘ 
ii 
. a“ i 


Table Y.13 


Pourcentage (%) de personnes en accord avec l'énoncé: 


C 10 


C 10 


QUEST. 03 


item : 46 


"L'industrie est inhumaine parce que la production 
est la seule chose importante pour elle". 


Se ee See ag SEN 


35.7 


( 61) 


Y.14 


FC 


EC 


FC 


EC 


FC 


EC 


*& 
35.03% jj FC 


14.274) EC 


* 
20.02 || FC 


329% tj EC 





Percentage (%) of people who agree with the item: 


“Industry is inhuman because the only important 


thing to industry is production", 
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Table Y.14 


Pourcentage (%) de personnes en accord avec 1'énoncé:; 


YelS 
"Dans les grandes compagnies, la seule chose qui 
compte, c'est la production", 
QUEST. 03 N., N N 
Item : 23 x 2 3 
f 
| j 
Cy CF {| (108) 66.6 % (334) 22933 7% FC 
Cy CA (81) 37.0 % (885) 935.4 %% EC 












oe CF 
ce CA 
Ci CF 
Gino CA 


Percentage (%) of people who agree with the item: 


"In large companies, the only thing that counts 
is production". 
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Pourcentage (%) de personnes en accord avec l'énoncé: V16 


"En général la haute direction des grandes compagnies 
a peu de respect pour l*individualité d'une personne". 





QUEST. 03 l N 

Item: 38 L Pa N 3 
Che Gr ClGay. Slo) (43) 24.2) FC 
Cy CA ( 81) 41.9 % C186), 23.3 }EC 
Che CF 
C3 CA 
Oey CF 
CD CA 
Cy CF 
Ce, CA 
ie CF 
Cr CA 

— 

oe CF 52.69% 
hae CA 354 2% 
ea Wee ey 0 Peak a . oon ass CBO ose, pee 
HG Uae ane Ke aa aes ae wens) (103d—y 1 bom ee 





Percentage (%) of people who agree with the item: 


"In general, the top management of large companies 
have little respect for the individuality of a 
person". 
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Table Y,16 


P . 2 ae 
Pourcentage (%) de personnes en accord avec l'enonce: 


"Une compagnie qui insiste pour augmenter son rendement 


et ses profits en vue d'étendre ses onérations, est 
inhumaine", 


QUEST. 03 N N N 
Item : 57 | L 2 3 
* 
G ih CF (107) 14,0 2 ( 34) 269 yA FC 
Cy CA ( 80) 00,0% ( 86). 3.6% EC 


16,6% 


14.1% 


* 
20.8 % 


15.3% 


*k 
16.8 h 


Lisle 





Percentage (%) of people who agree with the item: 


"A company that insists on increasing its output 
and profits, in order to expand its operations, 
is inhuman". 
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Table Y.17 Y.18 
Pourcentage (%) de personnes en accord avec 1'énoncé: 


"Il est difficile de comprendre pourquoi des gens 
qui sont vraiment capables et qui se respectent, 
acceptent de travailler toute leur vie dans un 
milieu industriel". 


re er a SE 
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Item : 27 7 2 3 
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Ch CF FC 
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(307) 18.2 7% (246) 11.3% CG bs ations ERE: 
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Percentage (%) of people who agree with the item: 

"It is difficult to understand why truly capable 


and self-respecting individuals accept working 
all their life in an industrial environment", 
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Table Y.18 


Pourcentage (%) de personnes en accord avec 1'énoncé: 


"Plus une société s'industrialise, moins elle 
a de chance d'évoluer sur le plan culturel". 






* 
(1077) 3356.% ( 13303) 182% 








271% 





5% 





3 273 % | 
C4 CHAI IC GBI) 2940. % ¢ 7300) 15m | EG 
Ch 29.7 % 
© 10 15% 
om, 

OG, 
* 
Cs 32.3 % 
Cs 2335+ % 
* 
C5 3669 & 
CG 28.4 % 
C@,13,510,05 5 OF seein che. (19) 10.6 % |i FC 
C4,3,:10,.5 . OA -=-s ue (103) 13,6 % |] EC 
Ly Loy L 


Percentage (%) of people who agree with the item: 


"The more 2 society becomes industrialized, the 
less chance it has of progressing on a cultural level". 
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Table Y.19 


Pourcentage (%) de personnes en accord avec L'énoncé: Y.20 


e 


"Celui qui cherche 4 satisfaire ses intéréts personnels 
en affaires, ne contribue pas au développement de la 
so ciété" ® 








* ¥ 
Cj CF (108) 63.8% (33) 39.5% FC 
Cy CA (79) 36.7% ( 86) 19.9% EC 
* * 
C 3 CF G8) 63.2% (19) 2B.3 7 FC 
Cc 3 CA ( Ho} 2o,4 % (72) Doe EC 
* 
C 10 Bool % 28.2 ZS FC 
C10 2og3 % 90,0 '% EC 
C 4 Gadd h ft FC 
Cy 39.5 % Re 
G 5 6946 vA FC 
Cs GSAT ah EC 
C 2 OFe2 he 2 ef FC 
Cc 9 8363 he EC 
Ch .33.470,75 “SF Sere oe ( 20) 25,0 4 }| Fe 
C CA sa one --- (103) HGg6ESU EEC 





Percentage (%) of people who agree with the item: 


"The individual who strives to satisfy his personal interests 
in business does not contribute to the development of 
society". 
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Table Y.20 








there would be less unemployment", 








Pourcentage (%) de personnes en accord avec 1'énoncé: 5 ley 
"Si les compagnies ne cherchaient pas A faire 
tant de profit, il y aurait moins de’ chémage"'. 
cae od - - N 
re * 
@1 CF (108) 55.5 % (Ba) 2o,6 % FC 
Cy CA ( 80) 37.6% (85) 10.6 % EC 
e, ce || sae) 52am 6 8D) 13 2 FC 
@3 CA {| ( 86) 40.7% (Wy 151 2 | EC 
* 
C 10 CF 50.7 &% FC 
C10 CA 2664 % EC 
O, om |] (153) soaw™ (112) anam © 6) 3524 Hl Fe 
Gey, om, IH} (190) 4hca x (172) 19,8 % (61) 11s 2%} ec 
Go. cr || (49) 69.9%" (43) 37.2% | FC 
Cs CA C253) 50.2 (94) 320% j EC 
C 2 CF FC 
C 9 CA RE 
Cll; 35.109 5— CE --- rei aly ( 20) 2061 % |) Fe 
Ceis 33 10,5 © | cose o"ene C1037 1047 2°|p EC 
l 2 me 
Percentage (%) of people who agree with the item: 
"If companies were not trying to make so much profit, 
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Table Y.21 


Pourcentage (%) de personnes en accord avec 1'énoncé: y.22 


"IL est & peu prés impossible de travailler en 
méme temps pour l'argent et pour le bien-étre 
de la société", 


QUEST. 03 N N N 
Item 29 | : 2 3 
i ve | 
r $e ** 
Cy CE i) (109) 3509, 67 ( 347 14.7 % FC 
Cy CA ( 799.) 20.2 47 ( 606) 1045.92 EC 





Percentage(%) of people who agree with the item: 


esis just about impossible to work for money 
and for the welfare of society at the same time'',. 
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Table Y.22 


‘ a Y223 
Pourcentage (%) de personnes en accord avec 1l'énoncé: 


"Les hommes d'affaires sont plus portés que les autres 
gens a poursuivre leurs propres intéréts au détriment 
du bien-étre de la société", 


QUEST, 03 N . : 
Item 12 iL 2 3 
f 

** * 
Ci CF (109) 58,6% GB4) O35, 4% 
Gry CA G61) 6%51.,4% ( 86) 26.7% 

* * 
C 3 CF (297) 6243 ( 81) 53.1% 
C4 CA ( 86) 48.9% T78) /B4e5" 
con, CF * : 65200" 
C 10 CA 0) 29.9% 
Cy CF 60.6% 0.0% 
Cy CA 58.6% 224.9% 
Cs CF 58857 
Cs CA 55617 
ay CF 
C 9 CA 
Oa ais HK), 6 ~ AGE fee aie te ( 20) 30.0% 
c 1, 3. LO 5 CA 232 ia ey (103) 20.4% 
Ses Sha A ER se ee eee meee ER 
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Percentage (%Z) of people who agree with the item: 


"Businessmen have a greater tendency than other people 
to further their own interests at the expense of the 
welfare of society", 
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Table Y.23 








Pourcentage (%) de personnes en accord avec 1'énoncé: pe 
"La plupart des grands industriels tiennent compte 
du bien-étre et des besoins de la société quand 
ils planifient le développement économique de leur 

entreprise", 

DOE Se me aie fe Em Sones LAE eS 
QUEST. 03 N N N 
Item 19 | : “ ak 
re TT TN 
fF 
Cy CF (107) 55.1% ( 34) 64.6 % FC 
Cy CA ( 81) 69.1% ( 86) 744 % | EC 
* se 3 
C 3 CF (127) 62.9 % ( 80) 62.6% FC 
C 3 CA ( 86) 79.1% ( 73) 75.3 % EC 
C 10 CF ( 73) 64.47% (R223) 763237, FC 
C 10 CA (126) 73.9% (1993) 734797 fi eec 
% 

Cy CF (153) 60.8% (110) 66.4 % (¢--68) 986. 967-40 tec 
Cy CA (150) 63.3% (171)) 69.67% (1690) 75%56% i ieC 
C 5 CF 60.8 gh | FC 
Cs CA 65.5 % EC 
C4 CF (307) 55.7% (246)) 5313) % (179) 354: % Wi PEG 
Cog CA ( 79) 64.6% (111) 58.5% ( 289) 50.0) % if) mec 
is a Oa: ee --- momom ( 20) 50,0 | FC 
Gi.3, 10,5 % --- ete (102) 83.4 % |] EC 











Percentage (%) of people who agree with the item: 


"The majority of big industrialists take the welfare and 
the needs of society into account when they plan the 
economic development of their business", 
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Table Y.24 


twee 


Pourcentage (%) de personnes en accord avec L'énoncé: 


"Plus un industriel s'enrichit, plus il rend 
service A la société", 
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Ci CF CL08)) 57.3°% 
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C3 CF i As imma 9 4 
C3 CA ( 86) 69.8% 

TE" 565 8h 

C10 CA C1260" J652°% 

* 3 * 
C 4 CF 40.5 yh 35217 
C i CA 64,6 % ou ee A 

* 
Cs CF Seu 7 
Cs CA 6252 % 
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C5 CF (UB)> aieoe, A pe mamaae sg ay ‘agus Wf nam a D8 "eLod be 
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NI te *| 

Ce a 1O.esa | Ve seietda ( 20) 45.0% || FC 
Cc Peu30 10055 CA nee rat il (103) 62.141} gc 
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Percentage (%Z) of people who agree with the item: 


"The more an industrialist becomes wealthy, the more 
he renders service to society". 


Table Y.25 


Pourcentage (%) de personnes en accord avec 1'énoncé; 


"En général les gens motivés par l'argent ne 


sont pas tres fiables", 
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Percentage (%) of people who agree with the item: 
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"Generally speaking, people motivated by money 


are not very reliable". 
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Table Y.26 


Pourcentage (%) de personnes en accord avec L'énoncé: Y «27 


"En général il est dangereux de confier des res~- 
ponsabilités 4 des gens motivés par L'argent''. 


QUEST. 03 N N N 
Item : 42 | j , 2 3 
|: 
* 
Cy CF (W038) 5,4 % ( 30) 25.6 % FC 
Cy CA ( 79) 27-87% ( 86) 23.3 4% EC 


S133 (247) 


30.7 % (112) 





Percentage (%) of people who agree with the item: 


"Generally, it is dangerous to give responsibilities 
to people who are motivated by money". 
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Tab le Nes wae | 


Pourcentage (2%) de personnes en accord avec 1l'énoncé: Ya25 


"Il est plus difficile & un riche qu'a un pauvre 
de demeurer honnéte", 
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eS See 
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Percentage (%) of people who agree with the item: 


Hit isimore difficult for. a rich man..than. for 
a poor man to remain honest". 
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Table Y.28 


Pourcentage (%) de personnes en accord avec 1'énoncé: Y.29 


"En général les gens motivés par L'argent sont 
aussi honnétes que la plupart des gens", 
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QUEST. 03 Ny 
Item : 59 2 3 
Cy CF (LOB: T3627 ( 34) 88,2 % FC 
Gry CA (80) 80.1% Ee Seeds Why sole EC 
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C, CF 68.0 % || FC 
C 3 CA 79.0 % EC 
C10 CF 79.8 % | FC 
© 10 CA 76.2 % EC 
* ! 
Cy CF 68.6 % FC 
Cy CA 80.4 % EC 


Percentage (2%) of people who agree with the item: 


"In general, people motivated by money are 
as honest as most people". 
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Table Y.29 


Pourcentage (%) de personnes en accord avec 1l'énoncé: 


Y 30 


“La majorité des gens motivés par l*targent sont 


égoistes", 
—— QUEST -3-03-— = 
LEGh tree ; 
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08 CA ( 81) 
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Percentage (%) of people who agree with the item: 


“Most people motivated by money are selfish", 
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Table Y.31 


Pourcentage (%) de personnes en accord avec 1'énoncé: Y.32 


"La plupart des gens essaient de faire le moins 
d'ouvrage possible." 











QUEST. 04 | N ns N 
Item : 39 , ‘ 3 
| F . 

Cy CF NOK) 45.0%, G35) S40,0% FC 
Cy CA (Gb) A7n7% 5) W17™ vod 
C=, CF 45.4% 30.8% ae 
ae CA 17.66% shim zi 
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C 10 CF 44.6% 
cae, CA 13.5% {Feces 
Cy, CF | FC 
Se. CA ae 
FC 

Cs CF 
EC 
Cs CA 

xt 
Cc 2 CF 4199% FC 
C% CA 17.8 %}} EC 

+ 
ChB, 0, 5 GF --- canes (220) 235Q0%q] FEC 
| EC 

C i, 3, LO, 5 CA oe ean os he (102) 539 Me 

L 
L 1 us 2 3 


a 
Percentage (%) of people who agree with the item: 


"Most people try to do as little work as 
possible". 
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Table Y.32 


Pourcentage (%) de personnes en accord avec l'énoncé: Yess 


"En général, dans ses relations avec les autres, 
il faut apprendre 4 se méfier". 







QUEST. 04 | N N N 
Item : 34 H : - 3 
* k 
Cy} CF | (103) 69.9% ( 35) 54.3 % FC 
Cy CA | ( 81) 27.1% (85) 16.5 % EG 
* * 
C4 CF (128) 69.5% ( 81) 51.9 % Ee 
G, CA ( 86) 20.9% (¢739) 15916 % ES 
C10 CF 79.0% 
C10 CA 18.3% 


Fercentage (%) of people who agree with the item: 


Generally, one must learn to be suspicious in his 
relations with others". 
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Table Y.33 


La * Yeo 4 
Pourcentage (%) de personnes en accord avec 1'enonce; 7 


‘La nature méme du travail d'un supérieur l‘oblige 
& &tre impopulaire avec ses subordonnés". 
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btem 2» 55 i 1 2 : 3 
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Percentage (%) of people who agree with the item: 


"The nature of a superior's job makes it necessary 
for him to be unpopular with his subordinates". 
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Table Y.34 


Pourcentage (%) de personnes en accord avec 1'énoncé: Y.35 


"Donner une enveloppe de paye bien remplie, est 
la seule fagon d'assurer un bon travail". 
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* ke 
cq CF | (103) 22.4% ¢ 35) 536.2 FC 
Cy CA | ( suy 307% ( 85) 3.6 % EC 
| * * 
CxS CF (127) 27.4% ( 81)18.5 % | BC 
C3 CA ( 86) 10.6% ( 7B) 98Bs% EC 
C 19 CF ( 74) 32.5%" 21)14.3 | 
C 10 CA (125) 5.6% 91) Jen 
Cy CF (153) 25.5%" (112) 9.0 . 
ce CA (151) 763% (172) 5.8 , 
eG CF (149) 36.2%* ( 44)22.8 
or CA (255) 8.2% (939) 6.5 
cs CF (304) 31.3%" (247923 61 
Cie CA (Sad) SL0% (AUD)? 3.6 
¥* | 
C4 ,13,310,05 5 CE ahem Fim is ( 20) 20.0% jt FC 
CGiugsio055 “ ee Wie --- (103) 6,8 % || EC 


ih 2 3 


Percentage (%) of people who agree with the item: 


"The only guarantee of good work is a fat pay 
envelope". 
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Pourcentage (%) de personnes en accord avec 1'énoncé: 
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Table Y.35 


Y 36 


"L'employé moyen se soucie peu de l'utilité que 
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Percentage (%) of people who agree with the item: 


"The usefulness of the product he is making is 
of little concern to the average employee". 
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Table Y.36 


Pourcentage (%) de personnes en accord avec 1l'énoncé: Y.37 


"Les supérieurs se font habituellement critiquer 
plus qu'ils ne le méritent", 
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Percentage (%) of people who agree with the item: 


"Superiors are usually criticized more than 
they deserve". 
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Table Y.37 
Pourcentage (%) de personnes en accord avec l'énoncé: ¥.38 


"Un supérieur ne permet pas a ses subordonnés de faire des 
farces & son sujet, s'il veut garder son autorité", 









QUEST. 04 N N : 
Item 26 i : 3 
. *k 

Cy CF (101) 59.4 % (P35)" 3702" 4 || FC 
Cy CA (styrs0.6re - Cass a6rk” % EC 
C4 CF FC 
ee CA | EC 
C 10 CF FC 
Cio CA he 
a CF 16.7% || FC 
Cf CA 11.4% || EC 





Percentage (%) of people who agree with the item: 


"A superior doesn't allow his subordinates to make jokes 
about him, if he wants to keep his authority’. 
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Pourcentage (%) de personnes en accord avec l'énoncé: 


Table Y.38 











1<39 
"Un supérieur n'a jamais 4 expliquer ses actes 
& ses subordonnés", 
QUEST, 04 N N N 
Item 12 | eens i 3 
f 
Cj CF ( 47) 21.367 (> 27)ellel 7% FC 
Cy CA ( 58) 20.6 % (75) 9.3 % EC 
C 3 CF 
C 3 CA 
C 10 CF 
C10 CA 
Cry, CF GG) .050" 7 
Cy CA ( 60) 0.0 % 
C 5 CF ( 43) 27.9 
Cs CA ( 94) 13.9 
C 9 CF (247) 19.8 ao re ee ib eet 
Cg CA (112) 6.3 ( 28) 0,07 
TE ae ae 8 3 yest Por (19) 0.0% |} Fe 
C Vai e As eae CA --- --- (103) 3.0% |} EC 
bay L hg 








Percentage (2%) of people who agree with the item: 


"A superior never has to explain his acts to his 


subordinates", 
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Table Y. 38a 
Y.406 


Pourcentage (7%) de personnes qui choisissent les catégories 1 et 2 de l*énoncé: 


"Un supérieur n'a jamais A expliquer ses actes 
& ses subordonnés," 





QUEST, 04 N 1 N 9 N 3 | 






















Item : 12 
3 iH | 2 
Cy CF ( 47) 42.6% ( 27) 44.47% | FC 
Cy CA || ( 58) 48.3% ( 75) 68.0% | EC 
org CF {| (128) 37.5% ( 81) 66.7% | FC 
C 3 CA ( 85) 56.4% C79), 72.27 EC 
crs CF ( 74) 39.2% (21 eooale FC 
| 

C 19 CA (126) 57.9% ( 91) 64.9% | EC 
Gy CF (151) 42.4% (112) 63.4% ( 6) 66.67 1 FC 
Cy CA (150) 64.6% (172) 78.5% ( 60) 90.0% EC 
C « CF (148) 35.8% ( 43) 30.3% FC 

56.37% ( 94) 65.4% EC 

34.47, (247) 47.4% C17) 747.02 | FC 
Cg CA 46.97, (112) 68.7% (98) aoe EC 
Cc i, 3, 10,5 | wii ee See ( 19) 89.57% FC 
GC Lt. 35 10, 5 CA | = a. a wee mnie ee (103) Fi wr aA | EC 
ee ON ee el ee an es OR Ls cae ee 

Ley b=, L, 


Percentage (%) of people who choose categories 1 and 2 of the item: 


"A superior never has to explain his acts to 
his subordinates," 
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Table Y.39 








Pourcentage (%) de personnes en accord avec 1l'énoncé: Y.41 

"L'autorité d'un supérieur est affaiblie quand il 

doit admettre qu'un de ses subordonnés a eu raison 

alors que lui-m@me a eu tort", 

Shee en ae N N N 
Item 20 | 2 3 
. 
Wek ek 
Cy CF | (103) 1565 % © 35).438.6 7% FC 
Cy ca | G81 7 62) % G 86),473-6.% EC 
C 3 CF 
C 3 CA 
C 10 CF 
Gag CA 
Cy RCE ( 6) 0.0 % 
Cy CA ( 61) 6.6 % 
3 CF ( 44) 
SS CA ( 93) 11.9 
C4 CF (246) 10.1 (17) 5.9% 
Cg CA (112) 10.8 € 28) 7.117% 
Polk. 3,010, 5 tat 2c -- eae ( 20) 10.0% || FC 
Cris aret Oy. 5 GE oes c- = (103) 5.9% j{ EC 
‘ 
Ly L 2 Se 


——————eeeeeeeeleellllElEEeEeeeEeeEeEeeaeeaSeoaSeaSoaoaooooeeEeeeEEEeEeeEeEEeEeeEeEeEeeEeeEeEeeeeeeeeeelleeSSNSSSSSSSS 
Percentage (%) of people who agree with the item: 


"It weakens a supericr's authority when he has to admit 
that one of his subordinates has been right and he has 
been wrong," 
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Table Y. 39a Y.42 
Pourcentage (%) de personnes qui choisissent les catégories 1 et 2 de l*énoncé: 
"L'autorité d'un supérieur est affaiblie quand il 


doit admettre qu'un de ses subordonnés a eu raison 
alors que lui-méme a eu tort," 





QUEST. 04 

Item : 20 
Cy CF (103) 70.9% FC 
Cm CA ( 81) 77.8% EC 
C3 CF || (128) 54.7% ( 81) 74.0% | FC 
C 3 CA (85) 74917 ( 73) 84.9% | EC 
C io CF ( 78) 63502 ( 21) 95.2% | EC 
C 10 CA (126) 69.1% ( 90) 82.2% EC 
Cy CF (153) 70.6% (112) 81.3% C (6), 100.0%, . i} Be 
ey ca |] (151) 74.2% (172) 83.2% ( 61) 77.0% | Ec 
Cc. CF (148) 58.1% GUA} 72.72 FC 
C 5 CA (253), 7067 e ( 93) 68.8% EC 
C 2 CF (308) 62.3% (246) 15e2h ( 17) 64,77 1} EFC 
Cg CA ( 80) 67.67 (112) 65.27 C ‘O8Y 67.9% | EC 
C4.) 3-10, 5 8 --- --- C20) "65,07 7H EC 
C ae ee a --- --- (103) 78.6% EC 

@ 
1 L, L 





Percentage (%) of people who choose categories 1 and 2 of the item: 


"Tt weakens a superior's authority when he has to admit 
that one of his subordinates has been right and he has 
been wrong.'! 
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Table Y.40 


Pourcentage (%) de personnes en accord avec l'énoncé; Y.43 


"Lorsqu'il prend une mauvaise décision, un bon 
supérieur ne devrait jamais l'admettre } ses 
subordonnés", 


QUEST, 04 . 
| 


Item 43 


* 
(104) 16.4% C395) Pond 6 7 


CX8E)) 7967% ( 85) 1.2% 


10 


C io 





G1 Bil Owse. ECE =) ae” aie (20) 0.02 8 Sl 


--=-- (103)). “1.0% Bee 





Percentage (%) of people who agree with the iten: 


"A goed superior should never admit it to his subordinates 
when he makes a wrong decision", 
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Table Y. 40a Y.4h 


Pourcentage (7) de personnes qui choisissent les catégories 1 et 2 de l"énoncé: 
"Lorsqu'il prend une mauvaise décision, un bon 


supérieur ne devrait jamais ]"admettre 4 ses 
subordonnée,"! 












QUEST, 04 Ny 

item~3-43 
wi cF |} (104) 56.72 ( 35) 65.7% 
c, CA | ( 81) 70.4% ( 85) 80.0% 
ee CF || (126) 50.87 ( 81) 74,17 
C. cA i] ( 86) 79.1% ( 73) 87.7% 

I eee ae Sy IE IR 
| 

ay cF ll ( 74) 58.1% ( 21) 85.87 
eps CA |} (125) 65.6% (91) 84.7% 
ois, CF | (153) 62.1% (112) 76.8% ( 6) 66.6% 
coy cA || (151) 71.6% (172) 89.0% ( 61) 91.82 EC 
ce CF |] (149) 51.0% ( 44) 65.97 
ae CA || (254) 71.3% (94) 68.17 
oi CF j} (308) 53.2% (246) 62.67 (17) 64.7% FC 
Che CA |] ( 81) 66.6% (112) 79.5% ( 28) 82.1% 
C ee gs Fe CF -“-- =) <= € 20) 80.07 
Ci, 3,10, 5 CA ~ 2 --- (103) 88.47 EC 





Percentage (%) of people who choose categories 1 and 2 of the item: 


"A good superior should never admit it to his 
subordinates when he makes a wrong decision," 
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Table Y.41 


Pourcentage (%) de personnes en accord avec 1l'énoncé: Y.45 


"Exprimer ouvertement son désaccord a 
l'égard d'une décision d'un supérieur, 

8 1 . . 4 

a propos d'un probleme important, c'est 
manquer de respect envers l'autorité". 


QUEST. 04 N : “ 
Item 40 | é 2 3 
: 
* 
l CF (104) 45.1% ( 35) 67,4 % FC 
1 CA (62) 2252 % ( $5) 63,0 % EC 





3 CF 
C . CA 
10 ne 
10 CA 
Cy CF 
ck CA 
Cis CF 
Cis CA 
oF CF 
Cio CA 
©11,33,100,55 «GF og as a (420) «3520 e% ull Be 
(11,33,100,55 eA --- ~ = ue 6103) .15e5e%h Be 


Percentage (%) of people who agree with the item: 


"To openly express one's disagreement with a superior's 
decision regarding an important problem shows a lack of 
respect for authority", 
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Table Y,42 


, ia Y 46 
Pourcentage (%) de personnes en accord avec l'énoncé: * 


"Quand une décision a été prise et que les subordonnés 
en ont été informés, c'est une mauvaise politique de 
revenir sur cette décision,'! 


QUEST. 04 





Item 38 seas 3 
( 
kk *kx i ve 
Gj CF CLOAD) 530s J C35 Sts |% 
Cy CA | CShY 667 % C85) G6tel Z% | EC 
C3 CF (128) 64,9 % ( 81) 46.9 % FC 
C 3 CA € 86) 56.9 % ¢ BY 52 el) % | EC 
FC 
© 78 
EC 
© 10 
Cy FC 
Cy EC 
‘6 
EC 
Cs 
FC 
C3 
Cg EC 
7 ies *I Fc 
C1533. 102 5 SF bah ph ( 20) 30.0 % 
--- >>> 10 49.5 % EC 
Cae 3, 40 5 CA (103) 5 
i L L 
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Percentage (%) of people who agree with the item: 


"When a decision has been made and subordinates have been 
notified of it, it is a bad policy to go back on that 
decision", 
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Table Y.43 


Pourcentage (2%) de personnes en accord avec l'énoncé: 1647 


"Il rappelle aux autres la somme de travail 
qui doit @tre faite", 





QUEST. O4 i a = ; 
Item : 61 i 1 2 3 
| CF | (98) 69.4% (35) 68.62 FC 
Cy CA | (81) 67.9% (85) 612% EC 
C 3 CF (128) 63,02 * ( 81) 43.2% ** i Pipe 
C 3 CA (86). 45.35% (73) 37.0% EC 
FC 
© 10 CF 
EC 
C 10 CA E 
Cc 4 CF 1.3% 53,3 Aa FC 
eu, CA Fle5 % 2 42.6% EC 
C . CF FC 
Cs CA EC 
ae or |i (308) 45.5% (245) $9.29 °" © 17) st.9@ FC 
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Percentage (%) of people who agree with the item: 


"He reminds others Off.the amount of work that has 
to be done", 
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Table Y.44 


Pourcentage (%) de personnes en accord avec l'énoncé: Y248 


"Il met de la pression sur ses subordonnés pour obtenir 
d'eux un plus haut niveau de production", 
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Percentage (%) of people who agree with the item: 


"He puts pressure on his Subordinates to get more 
production from them", 
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Table Y.45 


Pourcentage (%) de personnes en accord avec L'énoncé: Y.49 


"Il insiste pour que les limites de temps fixées pour 
l'accomplissement d'un travail soient respectées", 
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Percentage (%) of people who agree with the item: 


"He insists that the deadlines that have been 
set for a given job be respected". 
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Table Y. 45a 
Pourcentage (%) de personnes totalement d'accord avec 1'énoncé: ¥.50 
"Il insiste pour que les limites de temps fixées 


pour l'accomplissement d'un travail soient res- 
pectées ." 


Chey t.. Oa | N N N | 
Item .: 67 A 2 3 
cs, CF || ( 98) 3367 % (135) 28.6% FC 
| 
ce CA || ( 81) 46.9 % (EBS. 50.5 o% EC 


10 
Cio CA 


Cy CF | (153) 29.4 % C112); 32248 ae Ge mecca eee 








Cy CA CISA) G7 a7 ak (172) . 4129 7% ( 61). 39,320) Ze 

co CF 

oe CA 

oe CF 

ome CA 

Cee lO ses. aur Sra oer ( 20) 35.0 % | FC 
--- --- 1] EC 

Boies 0,05) ee (102) 35.3.7 

a te ED eh OR he ee 
L 1 Lj 2 Li 3 








a A 


Percentage (%) of people who completely agree with the item: 


"He insists that the deadlines that have been set 
for a given job be respected", 
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Table Y. 46 


Y51 


Pourcentage (%) de personnes en accord avec 1'énoncé: 


"I1 maintient des standards de rendement élevés", 
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Percentage (%) of people who agree with the item: 


"He maintains high standards of performance". 
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Table Y.46a 


Pourcentage (%) de personnes totalement en accord avec l'énoncé: Reoe 


"Il maintient des standards de rendement ¢levés'"', 
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Percentage (2%) of people who completely agree with the item: 


"He maintains high standards of performance". 
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Table Y.47 


Pourcentage (%) de personnes en accord avec 1l'énoncé: Y.53 


"Il encourage ses subordonnés qui sont lents au 
travail 4 fournir de plus grands efforts". 
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Percentage (%) of people who agree with the item: 


"He encourages slow-working subordinates to 
greater effort". 
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Table Y.48 


Pourcentage (%) de personnes en accord avec lL'énoncé: Y 54 
Pp 


"Lorsqu'un subordonné se plaint, le premier devoir 
d'un supérieur, c'est de lui montrer ot il se 
trompe",. 
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Percentage (%) of people who agree with the item: 


"When a subordinate complains, the first duty of a 
superior is to show him where he is wrong". 
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Table Y.49 


Pourcentage (%) de personnes en accord avec 1'énoncé: Y.55 


"Il est souvent utile de mettre 4 sa place, par 
une remarque sarcastique, un subordonné qui est 
gueulard", 
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Percentage ©} of people who agree with the item: 


"It is often useful to put a loud subordinate in his 
place with a sarcastic remark", 
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Table Y.50 


Pourcentage (2%) de personnes en accord avec l'énoncé: Y.56 


"La meilleure fagon de traiter des subordonnés qui sont 
durs, c'est de se montrer plus dur qu‘'eux'"', 
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Percentage (4) of peoole who agree with the item: 


"The best way to handle tough subordinates is to be 
tougher than they are", 
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Table Y.51 


Pourcentage (%) de personnes en accord avec i'énoncé: M eed 


"La premiére qualité d'un bon supérieur, c'est 
d'étre aimable'', 
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Percentage (%) of people who asree with the item: 


"The first quality of a good superior is to bea likeable", 
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TabledyY. 52 


Pourcentage (%) de personnes en accord avec l'énoncé: Y.58 


"La plupart des employés qui sont dans le pétrin 
n'ont qu'eux-mémes a blamer'', 
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Percentage (%) of people who agree with the item: 


"Most employees who are in a jam have only themselves 
to blame'', 
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Table Y. 53 


Pourcentage (%) de personnes en accord avec l'énoncé: Ye59 


"Ill fait en sorte que ses subordonnés se sentent 
A l'aise lorsqu'ils lui parlent". 
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Percentage (%) of people who azree with the item: 


"He makes his subordinates feel at ease when talking 
vith, 
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Table Y. 53a 


Pourcentage (%) de personnes totalement en accord avec l'énoncé: a 
ae 


"Il fait en sorte que ses subordonnés se sentent 
a l*aise lorsqu'ils lui parlent",. 
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Percenta ne. i) on Gewale who completely agree with the item: 


"He makes his subordinates feel at ease when 
talking with him’. 
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Table Y.54 


Pourcentage (%) de personnes en accord avec l'énoncé: Y.61 


"Quand un supérieur doit prendre une décision, il 
est plus prudent de n'en pas parler jusqu'a ce 
qu'elle soit prise défiritivement"', 
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“When a Superior has to make a decision, it is more 


prudent polto ali about iti until itt has been 
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Table Y.55 


Pourcentage (%) de personnes en accord avec l'énoncé: 


"On ne délégue pas une décision & ses subordonnés, 


quand on est assez compétent pour la prendre 
soi-méme"’. 
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Percentage (4) of people who agree with the item: 


t ; : : P 
‘A person doesn't delegate a decision to his subordinates 
when lie is competent enough to make it himself", 
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Table Y.56 


Pourcentage (%) de personnes en accord avec l'énoncé: Y.63 


"La seule véritable bonne facon d'utiliser ses 
subordonnés, est de leur faire faire le travail 
de routine avec efficacité", 
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Percentage (%) of people who agree with the item: 


"The only really good use that can be made of 
subordinates is t get them to handle routine work 
efficiently", 
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Table Y.57 Y.64 


Pourcentage (%) de personnes qui choisissent les catégories 1 et 2 de L"énonce: 
"Un bon supérieur devrait surveiller ses subordonnés; 


1, trés étroitement 2. etroitement 
3. plus ou moins étroitement 4. pas trés étroitement 
Se pas étroitement du tout", 
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Percentage (%) of pecple who choose categories 1 and 2 of the item: 


"A good superior should check upon his subordinates 
1. very closely, 2. closely 
3. more or less closely, 4. not very closely 
2s not at ali closely. 
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Pourcentage (%) de personnes en accord avec 1l'énoncé: 
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Table Y.58 





v.65 

pour étre informé des décisions 
ses subordonnés", 
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Percentage (%) of people who agree with the item: 


"He insists that he be informed about decisions 
made by his subordinates", 
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Table Y. 59 
: : Y.66 
Pourcentage (Z%) de personnes en accord avec 1l'énoncé: 


"Il insiste pour qu'aucune décision ne soit prise par 
ses subordonnés avant qu'il ne soit lui-méme consulté", 
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Percentage (%) of people who aegree with the item: 


"He insists that no decision be made by his 
subordinates before he himself has been 
consulted". 
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Appendix Z 


Distributions of Percentages for all Scale Statements which 
do not Discriminate Between the Two Ethnic Groups. 
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Note 


For all of these tables, the reader is reminded 
that one asterisk indicates that the difference 
in agreement between the two groups is statis- 
tically significant beyond the .03 level of 
confidence. Two asterisks Signify that the 
difference is Statistically significant beyond 


the .13 level of confidence, 
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Table Z.l 


Pourcentage (%) de personnes en accord avec 1l'énoncé: 


"Plus un individu monte dans une grande compagnie, 
plus il est amené 4 négliger sa famille". 
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Percentage (%) of people who agree with the item: 


"The more an individual gets ahead in a large 
company, the more he is led to neglect his 
family." 
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Table Z.2 


Pourcentage (%) de personnes en accord avec L'énoncé: Ze3 


"Il est généralement possible de réussir dans la 
grand? industrie, sans mettre sérieusement en 
danger sa vie familiale''. 
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Percentage (%) of people who agree with the item: 


"It is generally possible to succeed in big industry 
without seriously endangering one's family life". 
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Table 2.3 2.b 


Pourcentage (%) de personnes en accord avec l'énoncé: 


"Celui qui a atteint un poste élevé dans une grande 
compagnie a peu de chances d'avoir un mariage heureux",. 
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Percentage (%) of people who agree with the item: 


“An individual who has advanced to a high level 
position in a big company has little chance of 
having a happy marriage", 
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Table Z.4 


Pourcentage (%) de personnes en accord avec 1l'énoncé: 235 


"Les hommes d'affaires qui réussissent trés bien 
sont généralement aussi heureux dans leur mariage que 
la majorité des gens", 
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Percentage (%) of people who agree with the item: 


"Businessmen who succeed very well are, generally, as 
happy in their marriage as most people". 
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Table Led 


Pourcentaze (Z) de personnes en accord avec 1l'énoncé: 


"Plus un homme monte dans une compagnie, plus 


ses enfants en souffrent", 
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Percentage (%) of people who agree with the item: 


"The higher an individual moves up in a company, 
the more his children suffer for it", 
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Table Z.6 


Pourcentage (%) de personnes en accord avec 1'énoncé: rae 


‘Les enfants des hommes d'affaires ont autant de 
chance que les autres enfants d'étre adaptés a 
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Percentage (%) of people who agree with the item: 


"The children of businessmen haveas much chance as 
other children to be well-adjusted in life''. 
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Table Z.7 


Pourcentage (%) de personnes en accord avec l'énoncé: 
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"Plus un individu monte dans une grande industrie, 


plus il est amené a devenir l'esclave de l'entreprise",. 
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Percentage (%) of people who agree with the item: 


"The more an individual gets ahead in a large 
company, the more he is led to become a slave of 
the organization". 
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Table Zee 


Pourcentage (%) de personnes en accord avec L'énoncé: z2.9 


"Féliciter les employés pour de 1l*ouvrage bien 
accompli ne fait que les inciter & demander 
plus d*argent", 
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Percentage (%) of people who agree with the item: 


"Praising workers for good work only leads 
to demand for more pay". 
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Table Z.9 














Pourcentage (%) de personnes en accord avec 1'‘énoncé: Z10 

"Méme stils ne l'admettent jamais ouvertement, la 

plupart des subordonnés sont contents lorsqu'un 

supérieur fait un faux pas". 
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Percentage (%) of people who agree with the item: 


"Even if they would never openly admit it, most 
subordinates are pleased when a superior slips 


up". 









{odo ) 





















4 98 (0a) 

I 

p. | X e.60 

. - a 

Ps, se a ct 

| 

2% HW xe.se (x ) Pete (vas) evga (80€) 
28 H Ra.e2 «(Bs ) XY o.ee (sis) F.0d (er ) 

| oe 

i or 





tmest ond d3iw esxga onw alqoag to (¥) 
Jeom <3 gimbs yineqo seven biyow yeds 2 aeva" 
aqiie yotreque 5 nedw beeasiq ars aasanihrodue 
"qu 





9gajneotes 





Table 2.10 


Pourcentage (%) de personnes en accord avec l'énoncé; 
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"Un supérieur ne peut se permettre de faire 
des erreurs", 
nn il 
QUEST. 04 N N N 
Item 30 i L 2 3 | 
f 

Oy CF (tes) agtO mR" (585) 825677 FC 
Cy CA ( 81) 34.6% ( 85) 25.9% EC 
oc. CF al ad | FC 
a. CA 17.8% | EC 
FC 

coe CF | 
EC 

aie CA | 
Sy CF 29.04% (112) 20.6% (66). 69894 a 
cae CA (151) 312% (172) #2140% ( 61) 164% | aS 
a, CF 29.6% ie 
Cs CA 31.9% os 
om CF 4253 %* sséamh Fo 
Cg ex Il) 4Cy82) 538% (112) 27.7% (aga) 5023 7 

¢| 

-_ o= @ ! 
Gi, 3, 104, 5 oF okey ( 20) 25.0% q Fe 

| 
ane prea ; , W EC 

(6; i. 2 10, 5 CA (103) 21.3% 
nT L 2 L3 


Percentage (%) of people who agree with the item: 


"A superior cannot afford to make mistakes". 
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Table Z.1l 


Pourcentage (%) de personnes en accord avec L'énoncé: Z.12 


"Il met L'accent sur la quantité de travail 
a faire". 
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) of people who agree with the item: 


Percentage (% 


"He emphasizes the quantity of work to be done". 
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Table Z.12 


Pourcentage (%) de personnes en accord avec L'énoncé: 


"C'est une bonne chose d*humilier un peu un subordonné, 
si vous voulez qu'il améliore sa conduite", 
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Percentage (%) of people who agree with the item: 


"It is a good thing to humiliate a subordinate a little 
bit, if you want him to improve his conduct", 
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Pourcentage (%) de personnes en accord avec 1'énoncé: 


"Satisfaire les besoins de ses subordonnés, 
ctest encourager leur médiocrité". 


QUEST. O04 l — . 
Item : 53 : 2 
, ce || (104) 13.5% (35) 1bes % 
1 CA (79) 21.6% Os toa eae 


Oe ke 


31.0 % 


10 CF Riel % 


10 CA 19.8 ve 


20 02 % 


2551 4 





Fercentage (%) of people who agree with the item: 


"To satisfy subordinates! needs is to encourage 
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Pourcentage (%) de personnes en accord avec l'énoncé: Ze15 


"Jl stintéresse aux autres", 
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S.ve@ (ze ) R ese (ye 2 























| % 1 2 of 
x e,2e (ea ) x 8,se (06) eo 
| | 
| x v.be. (8) F Yes (ats) cS ¢ 9 
iP og x. ¥.8e (ey ) x S80 (de ) AD 5 2 
ae ma 4 
: J4 | ¥ 6,001 (is) x 8.f2 (AF) or? 
\ eal ¥ e.8e (re) & PehO CBSE) AO ot 9 
Ny iranian nntssemnathineeensesthnmehtisiirripennsenn snaps i ifs 
iy? Vg rd , 
i 7 | g 0,001 (a ) K €.Ye (Sih) x The (Sel) ci) a? 
, ; 
Y ua x O,00L (1a > S 8.80 (S¥r) X T.0@ (022) 7] ad 9 
) R Y.t@ (aa ) x Fe 29 
: ¥ ere (ne } z AD » 9 
SS ONS ee = et I tl a So SL A th Nn 
rae | X @.2e@ (Tas x S.E% aut) | FO S 2 
Tae ia S O,00! (ag ) x e.8e (1 | 
att c. 
an v4} & 001 (0g ) abe eS M 2.0 .é 19 
6,00f (£01) “= - «+ AD 2 
a et 8 A ES te dead j C ,Ol se f 
uy Sen doo ae ee ee 
of £ :% is 
—————_ _—— ————— 





smotk oft GItw esrgs ow slqosq to (X) agnineoyet 


-"axvad30 gi tloamia 8J¢eteiat sh" 





TabbeZZii5 


Pourcentage (%) de personnes en accord avec l'énonceé: 7.16 


"I] insiste sur L'importance d'un moral élevé 
parmi ses subordonnés". 
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Percentage (%) of people who agree with the item: 


"He stresses the importance of high morale among 


his subordinates". 
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Table Z.16. 


Pourcentage (%) de personnes en accord avec 1'énoncé: Z.17 
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"Il aide ses subordonnés quand ils ont des problémes 
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Percentage (%) of people who agree with the item: 


"He helps his subordinates when they have personal 


problems". 
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Table Z.17 


Pourcentage (%) de personnes en accord avec L'énoncé: 2.18 


"Un bon supérieur ne délégue 4 son groupe que les 
décisions qu'il n'a pas le temps de prendre lui- 
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Percentage (%) of people who agree with the item: 


"A good superior only delegates to his group those decisions 
that he does not have time to make himself". 
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Table Z.18 


Pourcentage (%) de personnes qui choisissent la catégorie 2 de l'énoncé: 
(Z.19) 


"Un bon supérieur: 
1, vérifie le travail de ses subordonnés pour s'assurer 
qu'on s'est occupé de tous les détails, 
2. suppose que les subordonnés vont d'eux-mémes prendre ve - 
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Percentage (%) of people who choose category 2 of the item: 


"A good superior: 
Ll. looks over the work of his subordinates to make 
sure all details have been attended to, 
2. assumes subordinates will take care of the details 


by themselves", 
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